MONTANA Public Safety Officer Standards and Training Council
Meeting Agenda ~ September 4, 2024
In-person Meeting 9:00 a.m. ~ 11:40 a.m.
OHS Building ~ MLEA ~Rooms 121
Helena, MT 59602

Dial-in Participant Information
Dial in Number: (406) 318-5487
Teams Meeting ID: 255638741#

I 9:00 a.m. ~ Call meeting to order, roll call, identify and welcome guests.
II.  9:05 a.m. ~ Pledge of Allegiance and Invocation
III.  9:10 a.m. ~ Approval of minutes for May 29, 2024 Council Meeting .
IV. 9:15a.m. ~Public Comment/Guest Issues
V.  9:30 a.m. ~ Old Business
A. Update ARM Draft
B. Law & Justice Interim Committee
C. Acadis
VI. 9:35a.m. ~ New Business
‘A. Correction — Detention Basic Syllabus Update
Break in Service
Council Member Terms

Council Committees

m T N oW

Update on Scenario Village

VII. 10:30 a.m. ~ Break

F. Tour of Scenario Village (10:40 - 11:10 a.m.)



G. Committee Reports
1. Curriculum ~ Interim Jesse Slaughter
e POST Training Credit Hours ~ Street Cop
Case Status ~ Jim Thomas
Coroner ~ Leo Dutton
Business Plan/Policy ~ Jess Edwards
ARM ~ Leo Dutton

SR T o

Executive Committee ~ Jesse Slaughter

H. Director’s Report
1. Budget

2. Calendar Statistics ~ Through Quarter 2 2024

Total Public Safety Officers ~ S, 266

Certificates Awarded ~478

Training Approved ~ 904 trainings, 4, 606 officers, 85, 606.35 hrs.
Equivalency Granted ~23

Extensions Granted ~ 24

Information Requests ~ 646

Complaints ~ 89

Opened Investigations ~ 40

Office Updates

S“......Q

XII. 11:40 a.m. ~ Meeting Adjourned

* Executive Sessions are closed to the public in order to protect the privacy rights of individuals or to discuss active
litigation strategy. Times are approximate, except for public comment; actual times may vary depending on
presentation/discussion time.
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MONTANA POBT COUNCIL MRETING
May 29th, 2024
Via Tasms

9:00 a.m. to 10:28 a.m.

Souncil momhora prasang: Jossae Slaughter -

Council Chair. Jim Thomas, DBill Samith, Jooo
fdwvards, Moaghan Mulcahy, Shollioc Brady, Anthony

Butchings, Kimbarly Burdick, Laoo Dutton

Souneil Membors Not _PRLOSANnt:
Jim Andorson, Mark Rraft, Kriatina Whito

ASAfLL Nomhors Pxasant: Timothy Allrad, Zxacutiva
Diractor: Katrina Bolgor, Paralagal/Invonstigator:
Chad McPaddon, Invostigator: Tina Cranmar,
Adminiatrativo Assistant; Brooko Standish,

Adninistrative Asaiatant.

ROST Loga) Gowungal:
Stuart Sogrost, Eoq.

Shanta:
Joal Wondland

Dan Smith

2
WHERRUPON, tho following procoadings woro

had:
e o o o

CHAIR SLAUGHTER: Wo'ro going to call
this maoting to order. Timothy, will you take
roll call, ploasa.

MR, ALLRED: Shoriff Slaughtor.
CHAIR SLAUGHTER: Haro.
MR. ALLRED: #Hoaghan Mulcahy.
COUNCIL MEMBER MULCABY: Horo.
HR. ALLRED: Jim Andorson is axcuasod.
Shollie Brady.

COUNCIL MEMBER BRADY: Horo.

HMR. ALLRED: Loo Dutton.
COUNCIL MEMBER DUTTON: Horo.
MR. ALLRED: Anthony Hutchings.
COUNCIL NEMDER HUTCHINGS: Hora.
MR. ALLRED: Rristino Whito is oxcusad.
Mark RKraft is oxcusod. Jim Thomas.

COUNCIL MEMBER THOMAS: Hora.

MR. ALLRED: Bill 3mith.
COUNCIL MEMDER BILL SMITH: Haoro.
MR. ALLRED: Rimborly Burdick.
COUNCIL MEMBER BURDICK: I'n horo.

MR. ALLRED: Joss Edwards.
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COUNCIL MEMBER EOWARDO: Roro.

MR. ALLREZD: And Connor Smith io atill
on hora, but hao's oxcused. Chair Slaughtar, wo
havo a full Council. In tha room, POST ostaff,
Timothy Allrod.

M8. STANDISH: Drooko Standish,
Exogutivo Assistant.

M5. BOLGER: Ratrina Bolger, Paralogal
Invostigator.

MR. McFADDEN: Chad McFaddon,

Invostigator.

MR. T: 8tu Sog t, C 1 to
POST.

MR. ALLRED: In tha room, will you
plaaso stand and introduca yourgolf, plcaaa.

MR. WENDLAND: Joal Wondland, MLEA.

MR. DAN SMITH: Dan Smith, MPPA.
n8. MUCH: Kio Much, MLEA.
MR. ALLRED: And anyono onlino? Laurio.
M8. BOLGER: Just Counocol mombors.
MR. ALLRED: I don't sac anyonc onlina
othor than Laurio. 8o Chair, wo havo a full
Counecil.

CHAIR SLAUGHTER: Okay. Oroat. Lot's

rinso for tho Pladgo of Allogianco.

{Plodgo of Allagianca)

CBAIR SLAUGHTER: Shoriff Outton, will
you ploacc givo a briof invoaation.

COUNCIL WEMBER DUTTON: Thank you for
tho introduction as a briof ono. I will cortainly
do 4t.

{Invocation)

CHAIR SLAUGHTER: I don't roally maan
briof. I don't know why I oaid that. B8orry.

It's totally somothing I juot added in thaoro. All
zight.

80 tho first itom wo havo on our agaenda
10 to approve tho minutos from tho March 6th, 2024
Council mooting. Can I got a action, plaasa.

COUNCIL MEMBER THOMAS: Thias i3 Jim

thomas. I move va approva tho minutoa.
COUNCIL MEMBER EOWARDS: Thios ia Joaos
2dwvards. I'll sacond.

CHAIR SLAUGHTEZR: Any discuosion about
tho minutos or isauas?

{tio rasponea)

CHAIR SLAUGHTER: All in favor, signify
by saying ayo.

(Rosponaa)

CHAIR SLAUGHTER: Oppoaad, sama oign.




L R L L

NORNON N NN e M e e K M e B e
M e W N MO YV @ YN AWM oa W N O

L R . L

NONN NN N M N R MR R B e
B o W KN B O OV O W AW e W N EO

(No rooponsa)
CHAIR SLAUGHTER: Motion carrien. Noxt
wao'll movo to public commont and guost issues. Do
wa have any public commont or gueost igssuos at this
timo?

MR. ALLRED: I have a ascript I°'1ll raad,
chair Slaughtar.

Undor thins itam tho Counoil will offar
an opportunity to mambors of tho public in
attondanco to Gommant on any public mattor undor
tha jurisdiction of tho Council that is not on tho

aganda of this mooting., Whilo tho Council cannot

tako action on any issuas p tod, tho 1
will liaten to commonts, and may ask staff to
place the issuo on subsoquant agonda. Tho
prosiding officor may limit tho commont poriod in
ordor to procood with tho Council mooting.

CHAIR SLAUGHTER: Thank you, Timothy.
Any public commont or guoot isauon?

{No rooponao)

CHAIR OGLAUGHTER: All right. Saoing and
hoaring none, wo'll move on to old businoss.
Timothy.

MR. ALLRED: O©On Pago 35, this 10 undor

tho Lav and Justico Intorim Committoo. Houno Bill

697 rogquiroed a study of thc POST Council. o:e
thing that they'ro roquirod to do, tha intorim
committoo, is to provide a raport aftor tho
Council -- or aftor tho study. And thoy wont
through, and thoy finally proparod thoir draft
final raport to tho Logislaturo of tho POST
Council, and what thay've done.

Thoy'vo lookod through tho history of
POST, its moko-up of tho Council and its staff,
ito authority, thaoo kind of things. You can kind
of oo a broak down in thoro. Wo've discuoasod
this boforo.

But tho ono aroa on Pago 37 naid,
"Findings and Rocommendationa® of any bills that
thoy rocommond to the == coming out of hora, and
tha committac didn't have any billp thay
roconmond.

I was thoro as an informational witnoso,
and thay askod mo a fow qucotions. They askod wmo
if t had anything T rocommonded, and one of tho
things vo discuooscod is just the nood to havo
funding for an attornay for tho Contostod Caoo
Counsol, not @o much to have like an FTE, but
funding up to ono FTE. And oo if wo only ugso .2$

of that, tho rogt of thoso funds would not da usad
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and thoy would bo left in that acscount.

Committoo Mombors Seonator Friodol and
othors soomod to bo in oupport of that, ond when
wo go boforo, for Soction {(d), wvhon wo roguast
funds, thoy osoomcd liko thoy woro going to support
us in making that roquost out of tho otudy.

So othor than that, Chair and mombera of
tho Council, thara was not a lot of discudosion
about this. It saomod like they woro Xind of
wrapping up thoir study of POST. Thoy soom protty
happy with whora POST io at, ond tho thinga that
wo worked on to implomont, and tha zolationshipso
that wo'va built with tha agoncios and
stakoholdors in Montana.

I do want to add that thip otudy could
have wont a lot of ways, and oomotimes whon you
coc somathing go through roally smooth, it's oasy
to go that just happonod, but this ia a rofloction
of tha Council, and tha work and thoir dodication
to support public safoty officors in tho otato of
Montana, and tho things that thoy'’vo dono to move
forward with a lot of things.

CHAIR SLAUGHTER: Thanks, Timothy. I
approciatg that. I think it'sc algo a roflaction

of tho Diroctor and the ataff, too, bocauso you

guys are tho boot, so wo approciato that.

Doas anybody havo any commont or
quostions or anything about that?

COUNCIL MEMBER THOMABS: Chairman, thin
is Jim Thomas. I do havo ono quostion.

Undor tho Findings and Rocomzondations
it says, “To bo dotorminad,” or to bo -- Do you
know the timoline of whon thoy're going to wmako a
-= or aro thoy not sizply going to mako a
rocommondation or findinga?

MR. ALLRED: 8o thia came out bofora the
Law and Justico Intorim Committeo. Thia juot .
happonod ocarlior this month. And go thoy
discuosod that, the *“to bo datormined,” and nobody
in tho work sossion or during tha discuscion on
tho agenda had any logislation to move forward
with POST Council, othor than juot thom nupporting
us to roquost additional funding with tho
Conteotod Case Counnpal if wo had to have hoarings.

And I diccuasad that, too, you know, the
purposc of the Contoatod Caso Counool, and the
hard work that wo do to find agroomonts and
countor offora and thoso things, and tho limited
budgot that wo'ro in, but thoro's aloso timoo that

you havo to hold officars accountablo, and if you
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go to a full hoaring, and it costs $80,000, 2: you
havo an oxpart witnoas and thoso kxind of things,
thay can add up protty quick.

And thay undoratood tho nood of that,
and thoy didn't want that to impact our budgot, so
that'oc vhy thoy'ro in favor and supporting that.

COUNCIL MEMBER THOMAS:

Okay. Thanks.

CHAIR SLAUGHTER: Any othor quoationa or
commanta on that?

(%o raspongod)

CHAIR SLAUGHTER: Wa'll movo on thon to
fnov buainoss.

MR. ALLRED: So Probation and Parolo.
Thoy came boforo tho POST Council tho last
eooting, and thoy got thoir syllabus approvod for
tho POST Council. Thoy did roach out to us, and
thoy'ra not hora today, but I fool liko I can maka
this -- tho changos that thoy mado to thao Council
oysalf.

Thay did not chango any hours. Tho two
changas thoy made is thoy roplacod oMIS, which is
thoir Offondar Managomont Information Systam.

Thoy wont from an oight hour training to a four
houra training, and thoy raplaccd thoso four hours

with a four hour crisis dooscalation training.

10
And oo thoso aro tho only two changao

that P6P mado. Evorything also is still tho sado
with POST Couacil. Like I said, last comnittoo
alroady approvod thoir full aganda and tho houra,
and 20 vhat thoy’'rao asking ia 1if tho Council would
approva of those two changes, to chango OMIS from
aight hours to four hours, and add a four haour
crisio dooocalation.

CHAIR SLAUGHTER: Thank you, Timothy.
Can I got a motion on that?

COUNCIL MEMBER EDWARDS: <This io Joos
Edvards. I mako a motion.
COUNCIL MEMBER DUTTON: This is Loo. I
socond tho motion.

CHAIR SLAUGHTER: To bo cloar hero roal
quick, what is tho motion?

. : Is it tho

changas -~

MR. ALLRED: Tho two changos from OMIS
oight hours to four hours, and add four houra of
crisis dcoscalation.

COUNCIL NMENDER EDWARDS: Yos.

CEBAIR SLAUGHTER: Shoriff, do you socond
that motion?

COUNCIL MEMBER DUTTON: TYos.
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ThanX you. Any

CHAIR SLAGOHTER!
discussion on thia?

(Mo rosponoa}

CHAIR SLAUGHTER: Hoarang nono, all in
favor, oignify by asaying ayeo.

(Rooponeo)

CHAIR BLAUGHTER: Opposed, ocama oign.
(No raoponna)
CHAIR BLAUGHIER: Motion carriocs, 1
boliova. Do wo noad -- Shollio ia talking to
somebody. Do wo noad hor to vota on thio to make
it, or aro wo good?

HR. ALLRED: Wo aro good. I waz just
going to count --

CHAIR SLAUGHTER: I just wantad to mako
suro bocauso I don't want -~ wo'ro good anyway.
Okay.

HR. ALLRED: %o havo nino.
CHAIR SLAUGHTER: Thank you, Timothy. I
approciato that.

COUNCIL MNINBER DUTTON: Hr. Chair, just
as a point of rafaronco, on tho last pago Jim and
I aro noticing juot a chango of wording fraom
eritical thinga that looks like oy hairdo, thon it

was "add crinoia doscaltion,” so probably just

12
chango thoso, add a lottor or two, to say wo

actually road it.

CHAIR SLAUGHTER: Gotcha.

COUNCIL MEMBER DUTTON: Wo just wantod
to bo goodor.

CHAIR SLAUGHTER: Thanko, Shoriff.
Timothy, I gueoos moving an to Public Safoty
Communicator Basic updato.

HR. ALLRED: Yaa. Kim Nuch i3 in tho
room and cho's going to prosont tho changoo wo
800,

M8. MUCB: 80 aftor a yoar of -- yoar
and a half of Wildland Firo, baing in and working
vary closoly with DERC -- I work with thoir hoad
trainor -~ wo'vo dioccovorad that wa‘vo narrowad
down oxactly wvhat a diopatchor nocds out of
Wildland Piro, and it drops it to four hours
inotaad of six. 8o thoso othar two hours, what I
want to do 1s I havo "Activa Shootor/Active
Aocailant,” that wo kaop running ovor with, ao I
want to put thoso two oxtra hours into that, co
tho studonts can gat a aouch more balancod, and
it°s a wash trying to toach, so that’'sc a chango to
drop Wildland to four hours and to add two hours

to Activo Shootor. Kim Much, I'm Public
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13
Communicator Basic Program Managor.

CHAIR SLAUGHTER: Thank you, Kim, Do I
havo tha motion for tho changos Kim is rogquaoting?
COUNCIL MEMBER THOMAS: This is Jim
Thomas. I move wo accopt tho changes as outlinad.
COUNCIL MEMBER BURDICK: Kimborly
Burdick saoconda.
CHAIR SLAUGHTER: Thank you. Any
discusasion on thoso changoa?
{No roaponaa)
CHAIR BLAUGHTER: HReoaring nona, all
thoso in favor signify by oaying aye.
{Raosponoo}
CHAIR SLAUGHTER: Opponod, samo sign.
{No raasponoso}
CHAIR SLAUGHTER: Motion carrioo.
Timothy, I°*11 turn it back ovar to you, POST
training craodit hours, Stroot Cop.
MR. ALLRED:

Thank you, Chair. So thio

starts on Pago S1. I just want to givo a littlo
bit of background.

80 in Chaptor 44, POST is allowod, it
statos that thoy can conduct an approvad training,
and in our Administrativo Rulos, wo‘vo mado it

cloar that POST approvos for tho Mmoot part

14
training cradit hours.

And undor that, in 23-13-301, whon POST
is looking to approve thooo training cradit hours,
whatovor is tho hosting ageney that is putting on
the training, thoy’'re raquired to maka suro that
tho topic is rolovant to tho public safaty
profossion, bo dasod upon gonorally racognized
bost practicas, and comport with tho Montana laws
and Court docisions. And historically it°s boon
tho agoncy, tho hosting agoncy that hao tho
ondorscd training.

POST in 23-13-30S, it otatas that tho
Diractar or tho Diroctor's dosignoo will roviaw
tho application and approve or roject tho
application unloas tho Director dotorminoo as a
matter of discrotion that Council raviow is
nocossary dua to aoxtonuating circumstancoo.

S0 wo raceivod an application for a
Pro-Activs Patrol Tacticos training, and tha vondor
that is putting that on is Straat Cop.

Bryan Lockazby roached out to mo and
wantad POST to ba awara. I don't know if ha saw
it on our POST wabsita, or how ho oaw tho training
advortisod, but ho wantad POST to bo awaro that

Stroot Cop has had somo articles como out, and
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that nino atatac have actually bannod 5=rootSCOp
from boing taught in thoir otatos. Ho atatod that
it was controvarsial training. .

And 80 I includod in horo for POSBT, tho
Council, tho articlos that wora scent te mo. Thora
are vidoos, but tho vidoos just go right along
with tho articlos as woll.

£ roached out to tho agenoy that'a
hosting tho training, and that omail is in horao ao
woll. Thoy'ro aware of tho circumotancos that are
around Straat Cop. Thoy aro comfortablo and
thoy'ro satisfiod with tho curriculum, and thoy
faal that it'p training that thoy want to put on.
Thoy also providod kind of a robuttal that Stroot
Cop gavo on Pago 63.

And 20 I'm moro just bringing it to tho
Council bocauso it was brought forward as a
concorn, like I said, through Dryan Lockorby, just
a controvorsial training, and othor statoo banning
this training in thoir otatos.

I juot wvantod to mako tha Council awvazo
of it, and aloo awaro of our past historical that
vo usually just ondorso -- or the hooting ogoncy
io ondorsing tho training, but wo do have tho

ability on oxtonuating circumetancos to censider

1f wvo'ro going to approvo thoso POST :rntnt::
eradit hours.

Shoriff, that's all I kind of have that
T just wantod to bring forward to tho Council, and
000 if thoro's any discussion or quostiono on
that.

CHAIR SLAUGHTER: Should vo ontortain a
motion to soo which way wo want to go with this
girot, and thon go to discunssion?

MR. SEGREST: Thio is Stuart. I'm just
wondaring, Chair, what would tho motion bo? I'm
not suro if thoro's an action that ngods to bo
takon.

CHAIR SLAUGHTER: And Stuart, 1f you
don't think oo, that's fino. My only quostion wvas
do wo maintain tho otatuo quo of lotting tha
hoating agancy outlino it, or dooo POST, do wo
fool that POST nouods to got involved in thia typo
of issuo and have an opinion?

I guooo that would bo my guastion, to
oatablish xind of whora wo're going and thon go
into discupsion, or do you think wo juot -- it's
not somothing wa nood a motion on, wo juot discuss
it, thon I'm good with that.

MR. SIGREST: Unlcas somaebody wants to
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chango policy, I don't think you naod a motion,

although I think you can discuss it.

CHAIR SLAUGHTER: Any diocussion?

COUNCIL HMEMDER DUTTON: Mr. Chairman,
this i5 Loo. 1I°'d 1iko to discuss a littlo bit.

I road ovor this, and it socms quito
controvorsial to say tho loast. I don't know tho
positivoo of this. I saoo a lot of placos have
sadd no. I don‘t know -- I think thoro’'s a lot of
accusations of somo racial slurs, of thinga like
that. I haven't scon if thay're racomzanding
physical thingsa.

Whon I raad it, it looked liko somobody
who had baan on for 30 years and waas mad at tho
world toaching. Mayba that's not tha bast
roprosontation that you want to -~ I didn‘'t pick
up anything olsa. I'm intoroatod in tho
convorsation as wall. Somobody probably raad it
with a finor intorprotation than shat I got. Dack
on muto.

CHAIR SLAUGHTER: Thanks, Shoriff. I
think my road on it, and juat trying to undorstand
it, X think you'ro corroat, Shoriff. I don't
think thoro's any quostion that thoro was =--

aspocially at a pravious timo thoro was somo

controvarsial issuas or things boing taught?a

My undoratanding -~ and corroct mo if
I'm wrong, Timothy -~ thoy'vo rodono thoir
curriculum. My opinion is wo'ro not horo to
roally avaluato their training, oxcopt for, like
Stuart said, if wo wantad to =-- if wo thought it
wao oo agrogious that wo wantod to change our
policy as 2087, and intorjact oursalvaes into this,
or if wo just wantod to just loave it up to that
agency to deal with the -- if thoro werce to bo any
consoquonces duo to it.

MR. ALLRED: Chair, this 15 Timothy. I
think in my roading of tho Administrativo Rulo,
whoro tho Council can gat involvod -- and this is
alroady in our Administrativeo Rulo -~ is if
thoro's oxtonuating circumstancos that wo'ro not
== tho Council is going to voto whothor to approve
or not approvo FOST training crodit for this, and
basically saying that bocauso of thae information
wo havo, wo have concorns about this actually
boing POST approvad training ecrodit.

CHAIR BLAUGHTER: Corract.
MR, ALLRED: And I know in spoaking to
Powall County and thoir training officor, thay

said thoy raviowod all thesc things, and they're
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comfortablao with ft.

I fool lika if tho committoo -- I maoan
this 10 ono option. If tho Council wantod to
oxplore this furthor, thoy could rocommond it to
the Curriculum Committoo to maybe invito Powall
County to coma discuss and talk about why thay
want this training, why thay wvant POST approved
training for hours.

If thoy want to go that way that's oeneo
option, and wa can kind of go iato it furthor, but
I moan thoy could provido moro of tho osyllabus and
a broakdown of thao actual training of this
spocific class that thoy'ro sooking POST training
crodit hours for.

8o that's ono option, or tho othar
option, liko you stated, is that wo continuo to
allow, with what wo have, wa trust tho hosting
agency to aondorsa this with tho information thay

providod and wo approvo for POST training cradit

houro.

CHAIR SLAUGHTER: Thank you, Timothy. I
agroo.

COUNCIL MEMBER DUTTON: Mr. Chair, this
io Loo. I do like tho idoa of thom coming to
viosit., I'vo got to say I'm a littlo uncomfortablo

voting yos to approve this, but if they onnzzono
axplain what wo'vae road, and say why thoy're
comfortablo -- bocauso I'm a littlo uncomfortablo
asaying yos, but I'm not complotoly oppooad --

If thoy could como in and mako a caso
saying, "Thoso accusations or assumptions aro not
corroct." If wo havo tho ability to hava them
como in and have a discuassion, I think that would
bodo woll for our 0Opannoss to at loast hoar bofora
wo just givo it a thumbs up or thumbs down, faood
thom to tho lions, or lot tham live, if wo havae a
dioscusoion and then hoar moro about it.

CHAIR SLAUGHTER: Thank you, Shoriff.
Can you frams that in a motion, and maybo wo'll go
to o discussion on that.

COUNCIL MEBMBER DUTTON: I would mako a
motion that according to tho Administrativo Rules
of Montana that outlino POST's ability to invito
tho hoost agoncy to coma and explain thoir
application, that wo do that, and thaon maka a
docision.

CHAIR SLAUGHTER: <Thank you, Shoriff.
Do I have a socond?

COUWCIL MEMBER MOLCAHY: This is Moaghan

Hulcahy. I'l1l sacond tho motion.




v 0 9 6 v e W N o~

N N N NN N W o e e e e e e
" e W N MO VvV O N N A W N = O

VO @ WL e W N e

NN NN N e e e e N e e
M A W N M QO Y D N WD A W N MO

CHAIR SLAUGHTER: Thanka, Honqhnn?1 Any
discussion on tho motion that's daforo us with how
to procoad?

MR. ALLRED: Ohoriff, can I ask a
clarification?

CHAIR SLAUGHTER: Ploaso.

MR. ALLRED: Aro wo roforring this to
tha ~- in your motion, to the Curriculum
Cammittoa, or aro you having thom como back boforo
the noxt Council maoting?

CHAIR SLAUGHTER: Shoriff, I don't want
to put words in your mouth, but I think tho
Curriculups Committoo 10 appropriato.

COUNCIL MEMBER DUTTON: I do, too.
That's what I wao -- taking a short cut,

MR. SBOREST: Friondly amondmont.
COUNCIL MEMBER DUTTOM: Yos. What he
sasd.

HR. SEGREST: 8o it sounds 2iko Shoriff
Dutton is allowing tho motion to bo amendod to
have it bofore tho Curriculum Comnittoo.

COUNCIL MEZMDBER DUTTON: Yos.

CHAIR SLAUGHTER: Moaghan, do you otill
sogaond that?

COUNCIL MEMDER MULCAHY: I do, yoa. I

22
socond that aotion.

CHAIR SLAUGHTER: Any furthor discusaion
on this issuo?

COUNCIL MEMBER DRADY: I 3just have a
couple things to say. Thio i3 Shollio Brady.

Ono of our officoras with 20 pluo yoars
in lav onforcomant, ha actually just lofe
rocontly, but ho notificd mo of this agoncy quita
awhilo ago, and it gounds 1iko his viow 1o in lino
with Powoll County, that asomo things woroe takon
out of contoxt, and that mest of tho trainors in
tho couraes aro actually vory good. 8o it worko
out, I think I'm on tho Curriculum Committeo, SO
I'm intorostod to hoar moro from tham.

CHAIR SLAUGHTER: Thanko, Shallia.
1 agroo. I think that it's a roally good
opportunity. If it's not good training, and it's
all porcaoivod ao it 1o 4in horo, then it can oroato
iasuas, but if thooo ivouos havo boon dealt with,
and like Shollio said, it'a mostly good training.
and thoro woo some misinformation out thoro, than
that givos tho opportunity for them to claar tho
rocord on that. 80 I think it'c a good
opportunity both ways.

COUNCIL MEMDER DUTTON: Mr. Chair, undor
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thoe discuasion hoading, tho roason that I vggld
1ika tho opportunity to have the Currigulum
Committoe oxploro this 1o having morae dackground.
If wo choono to approveo it, that's fino. If wo
don‘t, that's fino.

But I am roflocting on a timo whoroe wo
did approve somo training up in tke Flathood that
wo thought waos fino, that turnad out to bho
controvorsial by world atandards or political
standards, and wo ondod up having to dofond it
somowhat. 80 that's what I'm looking for, is just
a 1ittlo bit moro of ovorybody woighing in, having
@ora background, and a comfortable yos or a
comfortablo no with substanco. Thank you, Mr.
Chazr.

CHAIR SLAUGHTER: I agroa, Shoriff. And
it's not until tha 26th of August, so wo'll havo
plonty of timo for tho Curriculum Committoa to
raviaw it, and thom if it hao to go baok baforo
tho full Council, wo'll still havo timo.

Beoing no moro discusaion on this, all
in favor of Loo's motion, oignify by aaying ayo.

{Rosponso)

CHAIR SLAUGHTER: Opposoed, samo oign.

{No rooponao)

23

CHAIR SLAUGHTER: Motion carriaod.

MR. ALLRED: Thanka, Chair. Just for
@more housokooping on staff oide, I will notify tho
agoncy that POST training crodit is how panding
inostoad of approved, bocauso we praviouosly
approved it boforo wo rocoivod thias information.
I°'11 also lot thom know that wo'ro going to do'a
Curriculum Comaittso mooting, and that thoy’so
invitad to it, and provido us with tho agonda, tho
oyllabus, all the information that that opooific
training is going to bo hoating or putting on.

And juot for the Council'n information,
Conner 8Smith 4o tho Chair of thio, and wo woreo
kind of waiting to make somo chango with a couplo
now Council mombaro, and wo woro hoping that that
chango would havae happanod boforo thia wroating,
but it didn't.

On tho Curriculum Conmittaoo is Anthony
Hutchings, Kimborly Burdick, shellio Brady, Jim
Andozson, and Joo Wandland 4o tho ox officio
mambar from Montana Law Enforcomont Acadamy. And

00 thoro's not a Chair

tiy b [ io
not thoro. Unlogsa gtuart thinks othorwiso, I
think you could appoint comobody to beo an intoria

Chair that's alroady on that Curriculum Committoo.
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CHAIR SLAUGHTER: Do wo nood to d:sthlt
now, or should wo do it by tho usual format, which
is paoplo emailing mo and tolling mo thoy'rs
intorostod typo of thing?

MR. ALLRRD: <This spocific onoe is just
an intorim Chair juat for this ono mooting, and
thon vo'll havo it on tho agonda for tho noxt
maoting to diacuas, bocauso Confof 13 on a fow
apota, and wo nood to replaco a fow aroas, 8o
wa'll have on tho agonda to appoint nawv Council
mombors to spocific committoos.

CHAIR SLAUGHTER: Is anybody intorostoed
in boing tha intarim Chair for tha Currigulum
Coxznittaoo?

{¥o rosponasa)

CHAIR SLAUGHTER: Hoaring nono, I will)
tako tho comnittoo.

MR. ALLRRD: Okay.

COTUMCIL MEMBER DUTTON: Did Connor Bmith
rotire or aomothing?

MR. ALLRED: Yas. At tho last meating,
yoa, ho did. €is last day is 1iko thia wook, I
think, or somothing 1iXo that.

COUNCIL MEMBER DUTTON: Sorry, Mr.

chair. Wa ware missing -~

NR. ALLRED: Wa'ro optimiatic to ;:vo
his roplacaemant, and discuss putting Moaghan and
Conner's roplacomont on tho committoo, but wa'll
have to wait a littlo bit. It will bo on our noxt
Council agonda, though. <Chair, that's all I have
for that part.

CHAIR SLAUGHTER: I guans wa'ro going to
move an to ARM 23,13.801, Rogisatorad Aliona.
Timothy, I'm going ta turn it over to you for
backgzound.

MR. ALLRED: <Thora's two parto of thia
Administrativo Rule that I want to diacuss, and
I'D going to soparato them just to havo thom mako
sonso.

80 on Pago 64 in 23.13.801(2)(a) it sayo
that, "A public safoty officor naods to ba a
citizon -~ * gorry ~- "nocds to bo a citizon of
tho Unitod Statoo or may ba a ragistored alion if
unsworn.”

8o tho first isauo I want to talk about
in whera it says, *nay be a ragistorod alion 1f
unsworn.® Thioc Adninistrative Rulo has boon in
placo asince 2007, and ragiastaorad alion at that
time -- I'm not suro of tha dofinition ia 2007 -~

but ao of right nov -- and Stuart and I discussod
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thias == ragistorad alion, thara‘s not a lpo:Z!tn
&o!tnitton on what a ragiatorod alion is.

Ho had a faw agancios roach out to us
for clarification. Thoro is a looso dofinition of
a rosidant alion, which thoy'ra wondoring if that
was what it moant, and raosidant alion mainly io
just somobody who is in tho Unitad Stataos logally.
Thora'a a fow othor looasa dofinitiono on that.

So mcoting with Stuart and diocusaing
thio, thao POST practicao has boon that vhon wo gaid
"registarad alion,* wo moan somobody who was o
pormanont rasident. Thoy‘vo boaon in tho Unitod
Stataes, thoy‘'vo had a work visa, or a ochool visa,
and thoy've ostabliochod somo sort of timo in tho
Unitad Statos for at loast fivo yoara, and thoy'ro
ablo to apply to ba a parmanont rosidont.

8o tho languagao that I'a roquosting tho
Council to considar i3 to raplaca "ragiotarod
alion® with "a lawful pormanont rosidont,” which
will be curront with == that's our curront
practico. So that would just mako it moro cloar
to othor ageneioa.

And tho aoccond part I want to discuss s
that this Adaministrativo Rulo ip actually in

contradiction of tho law bocauoso it says that “may

20
In MCA

bo a rogistorad alian if unoworn.*
7-31-202 on Pago 68, it statos that, "public
safoty communicators must bo a citizon of tho
United Statos.” And 3o our current Adminiatrative
Rulo io in contradiction of that.

8o tha two things I'm asking tha Council
to conaidor is, ono, to chango "ragistorod aliaon®
to *a lawful pormanent rosidont," and moko it
aloar that a public safoty officer must bo a US
citizon.

8o tho languago that vo have drafted to
roplaca "A" would bo, “bo a citison of tho Unitad
Statos 1f tho officor 10 & paace officor or a
public safoty comnunications afficar™ =-- oo that'sc
dafinad spocifically in law. Thoso two hava to bo
U8 citizons -- or "a lawful pormanont rooidont.®
8o whoro it aays “or a lawful parmanont rosidont™
would covor thoso who aro not a poacc officor aor a
public safoty comxzunicator.

I£ thoro aro any quastiono, lot mo know,
and that was kind of -- (inaudiblo) --

MR. SEGREST: Timothy, did you want to
toll thom about how tho Dopartmont of Corroctions
roached out about this iasuc and -~ (inaudiblo) --

MR. ALLRED: Thoro hava baon a couple
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othor than that as wall. But yas, the Dopnitnnnt
of Corractiona and a couplo othor agoncies, thay
just wanted to mako suro that it was cloar what a
rogistorod alion was, bogcauso liko I said,
"rooidant alion" is loosaly dofinod as juot
oomobody baoing in tho Unitod Statos lagally, and
thoy weron't suro if thoy could just hiro somabody
who just caomo to tha Unitod States logally.

And that's one roason why wo wanted to
make it cloar that with our practice that it's not
just a rogiatoroed alion, it's a lawful pormanant

rosidont. And the 1 has ch

god ovor timo,
and ao that will bao with éur curront practice.

80 I can roaotato what wa'ro proposing
tho Council to conaidor tho languagae to bo that
would covor both thoso aroas, if you would liko.

CHAIR SLAUGHTLR: Timothy, yes, will you
atato it so it can bo put in a motion, ploaso.

MR. ALLRED: 8o it would bo to striko
out the currant language in (2) (a), and to raplaca
(2) {a) with "ba a citizon of tho Unitod Statans 4f
tha officor is a poaco officor or a public safoty
communicationo officar, or a lawful permanont

rasidont.”

CHAIR SBLAUGHTER: Can I got a motion.

COUNCIL MEMDER BRADY: This 1a Bh:glte
Brady. 1°'11 mako tho thotion.
CHAIR SLAUGHTER: Junt for
clarification, Shollie, it's to adopt Timothy'o
languago propesod, corract?
COUNCIL MEMBER BRADY: Corroct.

CHAIR SLAUGHTIR: Thank you. Do I haveo

a socond?

COUNCIL MEMBER THOMAB: Thio ia Jim

Thomas. I socond it.
CHAIR SLAUGHTER: Thank you, Jim. Any
discuasion on this motion?
{No rooponsa)
CHAIR SLAUGHTER: Hoaring and sooing
nono, all those in favor, nignify by saying ayo.
(Rosponac)
CHAIR SLAUGHTIR: Opposod, samo oign.
{No roaponsa)
CHAIR SLAUGHTER: Motion carrios. All
right, Timothy, moving on. Acadis.
HR. ALLRED: 00 I'm going to limit what
1'm going to say haro bocausa Katrina has a
prooontation, and sho's going to covar a lot of

thooo thinga.

But POST hao rocontly purchasod Acadis,
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it'o tho Acadis training managomont nyu:on.’lxt'a
a wab basod softwaro that will allow public safoty
officors and thoir agoncias tho sbility to oubmit
omploymant, training certificactions, ond
allegations through a portal.

Thaoro's boon & lot of work that went
into this einao I actually ostartad with P208T to
makeo this como about through ITPR's, through
mastor contracts, discussions with othor agoncias
that aro making this pososiblo as woll, and Katrina
ia going to go into that. 80 I don't want to go
tco far.

But I havo to say thia, that wvhon POST,
whon wa got to whoro wo actually had the funding
-- which all this is liko a miraclo to mo -- and
wo woro abla to purchase Acadia -~ §t°3 just kind
of boan 1ike a pipolino droam for a long timo --
that vas supor oxciting.

But thon it bocame apparent, too, that
to implomont Acadio 40 a hugo undortaking, and a
lot of agencios, for oxamplo, at tho Dopartmont of
Corractions and thoir izplomontation of Acadio,
thoy*ll assign two, throo, four pooplo from thair
ataff to work on that, and somo agoncios, thoy'll

havo ono or two pooplo. Liko in Utah, thoy oven

havo poople Just hdircd to implcoont and uor:zon
Acadic. Thon also thay havo noavoral agoncios that
will actually contract out, for data cloan-up, ond
all thoso difforoant thingo that go into it.

And having furthor discuoasions with our
POST astaff, which i9 fivo of uo, and how wo'ro
going to do this vith our curront workload
alroady, avorybody has had to take a hugo 1lift to
mako this happon. Ratrina hao bocn assignod tho
official program managor on tha icplozmontation of
this. <Chad NcoFaddon, our invostigator, who 15
working 20 hours a wook, hac agrood to work 30
hours a wook through this fiscal yoar, whoro vo
have funds to do that. BDBrooko and Tina havo taken
on savaoral differont oxtra dutios to clean up our
data, and make suro. Tharo's povoral things that
g9 into this.

I want to caka suro tho Council and our
stakaholdoro aro awaro of roally what wa undortook
or what wo'ro undortaking to mako this happen, and
I can‘'t bo moro grataful for tho staff. 1If it
waon't for POST ataff doing this with our limitod
rosourcos, it wouldn't bo possible. And it was a
miracla that wo got awardod it, and it'sc a miraclo

that wo'ro oveon isplomonting die.




0 a9 N e W N

I I T T I O Y R R R R
W & W N P O O O 9 0O W & W N M O

O VvV © N 060 n & W N+

NN N R NN M e P e e e e e
W e W RN * 0 VY O N A e W N~

80 with that, Chair, I'll turn itagvo:
to Katrina for haoy prosantation, but I just want
to ond by saying thank you soc much for ovon making
this possiblo, all of tho staff.

MS. BOLGER: Can ovorybody on line hoar
mo if X ohout?

80 1liko Timothy said, wo'va obtainad a
now daca baso, and that is going to roplaco the
8kills Managar systom which wo purchased back in
2017, and tho agoncios horo vary soon will be
unablae to got thoir transcripts and otuff from
thoro. So to bo cloar, this i3 a chango. Wo'ro
not kaooping tho prior aystom. And so that's kxind
of what's ocourring.

80 Acadis has boon gort of out thore for
a long tima. POST was awaro of it. 1It's
inecredibly oxponsiva. Howaver, wo have idantifiod
that this is going to oliminato 2 lot of work for
uo; it's going to oliminato a lot of lag for our
officors: and it's ossentially going to croato a
diroct 1link, a diraat portal to POST for cach
individual officor in tho statoe of Montana.

S0 aa I said, Acadis has beon around.

Wo idontifiad it back in 2014 as somothing that

would ba sorxt of our pipe droan of what POST could

34
havae, bacauso it wao so oxponsive. It's

considorod tho gold standard now. MHany POST
organizations have gono to it, a lot of acadonios
have begun using it, just bocauso tho
functionality Sﬂ.:onlly groat. You can import
rocords on masso vory oasily. And avarything
comzunicatos vory woll.

8o if an agoncy has Acadis, and thoy'ro
going through POST's Acadia, thoso things can
coazunicate a lot bottor than if wo'ro on 8kill

. and body olso i3 on Polica Ono, and

somobody also is on -- you know, it just all
comnaunicatos vory wall.

So the way that wo'va baan abla to
afford this $5 that POST has partnorad with tho
HLEA, Dapartmant of Corractiona, and tha Montana
Highway Patrol. Tho HLEA i3 going to ba ablo to
uso many of tho functiona that ara Acadamy
spacific. Thoy'ra going to ba ablo to uso tho
housing modulos, tho tosting modulos, tho training
modulas, all thoso things. Thay're going to got a
ton of bonafit out of this for thaomselvas, and
that’s all going to comnunicato and diractly
corralato to an individual officor's POST rocord.

80 if somobody finishos tho Acadomy at
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MLREA, that is iomodiatoly going to bo eonﬂu:icntod
to POST, so that wo will bo able to gsond tho
officaors thoir transaripta just as soon as thoy
hit thogso zoquiromonts in tha Administrativo
Rulaa. It's going to bo a lot moro communicative,
and thoro's going to bo a lot moro back and forth.

So by splitting tha cost for this, wo'vo
beon able to purchaso all of tho modulas that ara
available, I think, bocauao you guys did got your
invoicing, I think wo found out yostorday. 8o weo
hava overy single modula.

Whon wo wora looking at this syatem
baefore, thoy ware wanting lika $100,000 por
modula, and wa'ro gotting tho wholo thing for loas
than that. So wa‘'ro able to utilizo it for our
stuff, and MLEA io going to bo able to uso thoirs
for MLEA stuff.

MHP hao purchased tho grounds in Boulder
for satting up their own training and atuff,
thaoy*'ve got thoir own modulaes. Thay'll bo ablo to
uso all thosa. And tho Dopartmont of Corroctions
will bo ablo to track all of thoir omployoos and
thoir training aad ovorything.

And wo have figurod out a way to

saparate 3o thay can actually utiliza thio oyastem

for thair civilian omployeces asc woll, and t:gy
will bo ablo to track thoso pooplo's training on a
scparato track from POST. So it's actually all
inclusive. It's going to bo a vary robust system.
Tho way that this is going to benafit
our officoro is cach individual officor will again
ba abla to look at thoir tranooripta. I kanow that
in tha past, prior to Skills Managor, oach
individual officaor had a log-in. Wa woro unablo
to provide that to avory officor as Skills Managor
chargad by log-in.

So ovory singlo officer i3 going to bo
abla to log into the systom. Rvary suporvisor,
agency administrator, whatovar, who is given
accoss will bo able to access all thoir porsonnol
information. Thay can asat thom on training
tracks. Thoy will bo ablo to rocord thoir
training. Thoy will bo ablo to apply for training
credit. Thoy will bo ablo to got cortificatas.
Thoy'll bo ablo to do avarything through tho
portal as suporvisors. All thoso noticas of
appointmont, noticea of torminacion, all that
atuff 48 going to bo abla to just bo submittod
immodiatoly onlino and routad to tho corroct POST

ataff.
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Wo'vo

80 wo'vo croatod somo wob formo,
creatod -- Wa'ra working on a lot of vork flowa
and wabformo and thingos. Anothor thing that ia
going to bo availablo 1o that if public safoty
officors take a training, and thoy ask for POST
credit for it, thay can also upload tho documonts
from tho training via tho information that POST
used to colloct that wo no longor do.

Thoy will again bo ablo to upload that
into tho Cloud, and so that will bo availablo to
anybody who neoodad it in tho futura. If the
officor noods it to look at somothing, wo°'ll havo
it for thom to look at. If pomobody inquiros of
us, "What wao thios officor trained on?.,” if thoy
upload thoso documonts, wo can tall thom, *"Thio ia
what wo havo."

80 it's going to bo a groat way for us
to sort of f4ind a common ground in tho middlo
wvhora POST can start housing that documontation.
Somo of tho onus io takon off of tho officors. 8o
POST doasn’t havo to havo tho documontation for
tho lav. Wo can taka it if thoy want it up thoro.
It will bo a storago cpaco for thom that will not
affoct thoir ability to storo anything olso, 00

that's going to bo tho bonafit to officors.

And thon just in gaonoral, tho vnyaghat
thio bonofito POST is wo ara going to oliminato &
1ot of data antry bocause paople aro going to
antor thoir information on a wobform, and submit
it, and thon wo'ro juat going to approveo it and
isport it into the osystoa diroctly. Thero will bo
fo moro thoy typo up & form, thoy print tho form,
thoy sign tha form, thoy sond us tho farm, and
then wo'll rotypo all of tho information that thoy
typod into tho form.

That's going to proowpt ocozo of our
time, and wo'ro going to have tho ability to
provido ovon bottor sorvice to our officors in tho
stato bocauso of this. So although it 10 a big
life right nov to got all of our data migrated,
and to work on ontoring all this stuff and
ovorything, in tho long run wo'ra going to got
paid back dividands in our timo that wa save, and
tho additional projects that wo'll ba able to do
for tho Council and for officors in tho gtato.

MR. ALLRED: Ratrina, wvhon you talk
about data migration, vo’'ro talking about around
6,000 activo and around 30,000 not activo
officoro.

80 thara‘s n lot of data. And thoir

vork to cloan this up and mako ouro that it's good
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data that'n movod ovor 15 -- they'vo boon '::kSnu
on thio for moaths.

M3. BOLGER: And I gucsds juot to toot
tho horn of our staff a littlo bit, whan I want
into tho cmploymont data, that you can imagino
avaery oinglo omploymont that an officor has 0 a
row of information in data world, and it 1o all on
a aproadaheot. And thoro wao ono undefinod fiold
out of hundrode of thousands of actions.

And that ghould just toll you how
moticulous this staff -- Brooko and Tina -~ aro.
Whon thoy'ro putting in that information, it {2
corroct. Wo don't havo a lot of garbago in thaero.
So just knov that that‘'s how much your staff caras
about your information that wo colloct, that by
law wo're roquirod to colloot for tho Council.

80 this ic going to bo a hugo bonofit te
ovorybody. It osacms like a no brainor to movo
thio diroction if thoro's a way to mako it
possiblo. Bocause of our good rolationohip with
aur stakoholdors, wo waoro ablo to idontify somo
folks that wantod to buy into scmothing with uo,
and wa‘ro working vory hard to mako thios wvork.

Acadio i0 vory axcited bocauso this io

tha first timo thoy'vo ovar implomontod tho syotom

°
with four agenaios all at once, and ao thoy'ro

vory oxcitad to soa how this comos togothor, and
wo're vory oxcitad bocauso ve get to move into tho
21pt Contury. It'oc only 24 years lato, right?

80 I'm intonding to givo just a quick
ovorviow of what that wob portal is going to look
liko, bocauso hora’a tha doal, guys. Wa‘vo got teo
got buy-in from tho officors out on tho atrooto,
the boots on tho ground. Thoy havo ta buy into
this. Thoy have to otart uoing thio oyostom.

And 30 I'm hoping that all of you can bo
acbassadors to go out and toll poople this is
going to bo supar awosomo, and this 4o what POST
is doing, and it's going to bo great.

80 I'm going to go ahoad and pull up our
wob portal roal quick horo I hopo. Mako suro
overybody in tho room can soa, and thon I will
sharae with ovorybody onlino.

8o this obviously is not thoir portal
bocauso thoro is not a wronch and a acrovdriver on
tho official aoal of thao Stata of Hontana, but
this 15 what wo call our sandbox. And I'vo built
somo fako pooplo in thoro, I've croated a Protaond
Suporvisor of tho Avosono Shoriff'o Offico, and wvo

aro going to log in as though wo aro tho
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suporvisor today, and wo will soo tho typos of

thingo that paople will ba ablo to do through tho
portal.

X guooss I should montion to you. Wo arao
going to bo doing a couplo of trainings for
stakoholdars, so any of you guys, go out, talk to
your folks, oake sura that thoy aro availablo
oithor Juno 24th or 2Sth at 10:00 a.m. Thooe arxo
going to bo tho two that wa do. If nobody io
availablo, wo aro going to record it and put it
onto our waboito whoro paople go to log into tha
portal, so thoy will havo that vidoo right thoro
whoro thoy can watch it, but thay won't be ablo to
ask guostiona livo.

So this is what avory officer iz going
to soo whan thoy log in. Wo want "Protond
suporvisor.® If wa hava any applications for
anything, those will show up thara. If wo havo
cortificatop, thoy'ro going to show up hora. Our
azployment, all of our training hours, anything
that --

Liko 1f you'ro an imnstructor, and you'ro
applying for POST cradit, you'll bo able to seoo
tho status of any of your applications down hara.

Thoso ovaluations, I think tho Academy is going to

42
be using for whon thoy saond pooplo. B8So

supaxvisors will bo ablo to go in and thoy will bo
abla to look at any of thoso for thoir people
undor this “work force® option.

8o as thae Protand Suporvigsor, I can go
in, and I can look at all of my poroonnol, and
thoso are all tho poople who work in tho Awosomo
Shariff's offico. :

And this guy, ho has askod mo to got his
application for intormodiato cortificato going for
hinm, 8o vo'ro going to do that right hore.
“Raquost cortification,”® and wa're going to say ho
wants his intormodiato. And today's issuo dato,
that ohould bo fino. Continua.

80 now it's going to give mo tha
rocipiont, make suro this is tho right porson who
you want to givo thio cortificato, so confirm all
that information. You can click "Finish lator®
horo, and wo can mako it oo that this officor can
log in and finisoh tho application process. If
you'ra for somo roasen unablo to, thoy will
actually ba able to log in and finish that for
you.

Bo it's ontiraly up to cach

Adminiatrater how thoy want to handle thoso
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things, but thoy can also updato Lntornntlca? It
thoro's a now omail addrass, a nov phono number,
sonathing liko that that thoy want associatod with
thair account, thoy can do so.

80 wo'vo confirmod that's tho poraon.
Horo's tho guidelinos for issuance. This ia our
Administrative Rule. I took graat pains to ansuro
all of thoso rulos aro in avery singlo ono of our
30 cortificatos or vhatevar that wa isaua.

And so this is only applicabla to peaco
officore, bocauso this officor is a poaca officor
that wa havoe. If it was a dotontion corroction
officor, a diffarent ARM subsoction would pull up.
But this givos thom an idoa. 7Those are tho
requirenants.

80 wo continuo, and wo say, "“Okay. O©Oh,
look at that. Ho's alroady got his poaco officor
basic,” and so that's boon auto-fulfillod by tho
syatem, 30 wa don't havo to do amything thoro.
Howovor, four yoars of oxparionco, wo can say =--
provide a gcommont. BHo's boon working four yoars,
Wa'ro going to save that.

And then this will auto-fulfill if thoy
have onough training. If they don't havo onough

training, you saa this littlo holp box, it tolls

you how many hours of in-sorvico thoy aan u:;, and
it says "uplond an in-sorvico training rocord" if
you'ro using in-sorvice hours. 8o thooso little
holp buttons ara going to ba -- thoy actually ara
helpful.

8o wa'ro going to go ahoad and just osay
ho has 200 hours. If ho in fact did hava 200
tours on his transeript, it would auto-populato
that, but bocauso wo havan't filled an ontiro
rocord, it doosn‘t. But thon wo can sava that.
80 now wo continuc. All thooo have baon
fulfillod. You can upload a dogumont if you want.
I forgot to click the button at tho bottom that
says thay fulfillod it. And ploasa kaop in mind
tho actual portal is going to run a lot fastor.
Tho sandbox has protty much ovorybody has
ovorything, and {t makas it run o littlo bit moro
slowly.

Thoso roquiraments have baon mot. Naw
it will 1ot mo continuo. Now wo havo to cortify
tho application is truo and corroct, all thoso
things that ara alroady on an application for a
cortificato.

And than thay havo to cortify tho porson

hasn’'t boan chargod with or convictad of a
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eriminal offonco. That's not somothing that wo

can turn off. 1t 45 juat somothing that'n
automatic in tha asystom. 8o cach timo you do it,
you just oay thoy havon't daoon and move forward.

MR. ALLRED: Ono of tho changos you'll
notico ia that typically tho officor would start
it, and thon givo it to thoir suporvisor, or

whoovor i8 ovor thair training, to bo tho final

approval. Tho approval otarto now with tho actual
suporvisor who 40 ablo to approve that. 8o that's
probably ono of tha biggoat changos. 80 an

officar, if thoy want to got thoir cortificato,

thoy will come to thoir suporvisor and say, “"Can
you start thio,” and thon you will havo to otart
it, and thon thaoy would finish it, or you could

finish right thora, too.

Liko Katrina said, if thoy‘ve mot tho
Toquiromant, it juot sutomaticully says that it's
alroady boon fulfillod. You don't have to anawar
anything liko typing and thooo kindso of things.
It's alroady thore.

M8. BOLGER: I juot moatly wantod to
ohow what the option ~-=- You know, if thoy don't
o0t tha roguiroment in Acadia, you can otil}

ovarrido that and say ~- you can oither upload a

46
documont, you can antor on a =~

MR. ALLRED: Obviously training, insort
training.

M8. BOLUER: TYou can attach an
in-gorvico training rocord, you can attach an
out-of-otate training record, that typo of thing.

Evory ainglao application for a
cartificato 10 going to got this soloctod for
audit. This ia tho only way that wo can actually
roviow and approvo ovory application. And 00 it's
going to oavo ocut, but it's also to scay it's juot
baing roviowod by POST staff.

And 80 on our ond, what's going to
haeppon i3 novw I'm going to log into the otaff
sido.

MR. ALLRED: Katrina and I oot with Utah
P087, and thoy said onco thaoy got this
izmplonontod, and ovarybody startod uoing this, it
vas ao quick. Liko thoy actually took ono of
thair admin., all thoy did was ontor data, and
this roplacod thom.

H8. DOLGER: 080 nov I'm going to go ko

== 4t didn't go through. That'a cool. 80 it's
probably juot taking a littlo bit of timo hora.

But baoctcally what will happon is on tha
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POST ond, tho ataff assignod to doing whatovor

cortificato it is will rocoivo a notification. It
just oomotimos gots & little dolayod. 8o thore
will bo a littlo raod dot up hore that says, “You
havo a cortificato.” Wo click "approve.”

And now Protaond Suporvioor, and going to
his porsonnol, and ho can look. And any of hia
officors that havo cortificatos, ho can sco thio
is otill ponding with POST. But horo's thio
individual dasic. Just 00 any officor can go and
print a copy of thoir cortificato, any ouporvioor
can go in and print a copy of thoir officor's
cortificatoos. 8o thoy'ro just availablo right
thoro for anybody to got on and got.

In addition, 4if you como down to this
~Acadomy Rosourcos,” wa'ra going to have wobforms
availablae for pooplo to fill out, and thoae will
aubmit diroctly to POST otaff. Thoy will beo
routod to tho corract poopla to notify.

And then somo of our stuff is going to
bo undor this "Start a workflow.” 8o if you hiroe
somobody, you nood to submit a Notice of
Appointmant. And I'm Protond Suparvisor. And
thon I can sot my own -- If you hire him on tho

29ch, wo know thay got ton dnyn; g0 it's duo 10th.

80 now 4f 1 go to "My Work"™ and ';3
Tasko,” thoro should bo a notico of appointment
forn for mo to f£ill out right hore. You got tho
idoa, though. Basically whothor you’'ra doing a
workflow, whothor you'ro doing a wobform, whothor
you're applying for a cortificato, is all going to
go, whon you click that “submit® button, it'o

going to go diroctly to tho

otaff p
for cach of thoso things.

For tho cortificatos, for tho training,
for all that otuff, wo'ro going to havo a walk
through of oach iandividual step you havao to tako,
cach pioco of information, just likae wo do on our
forma currontly whoro, "Do you havo this many
hours?,” yoa or no; *“Hava you workod for this many
yoars?®™ Thooo are all going to bo thoro juat in
tho form of thopo roguiroments. It'c all going to
bo that --

Again, 1ixo [ said, it's a diroct lineo
to your ataff, bocauso in thoozry, whon you log in
~- and uosually this worko moro quickly than this
~= but 4t will go diroctly to POST. Our staff
will bhavo tt, and thaon thoy will bo ablo to go in
and iaport that information dircctly. Wo won't

havo to antor data, wo won't hava to bo racyping
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all that gstuff in.

80 the main thing that wao ncad from our
folks is wo roally nood to got omail addrossos for
poopla, bocauso that's thoir log-ia for tho
portal. If thoy'ro going to ba loaving thoir
agongy, thoy can go in and updato thoir omail
addrassos thraugh tho portal. Like if thoy vant
to put in a porsonal addross so that thaoy can
otill log in and look at thoir stuff, liko thoir
cortificatoo, whatover, wo noed to mako osure that
wo have that.

And thon again, wo'ro going to bo doing
thoso two trainings in Juno for tha portal. Wo
will rocord it, but if poopla want to ask
quastions, that's going to ba tho bast tima to do
it. Thay can always csall us, of courso, and wo
anticipato wo will bo taking calls and cducating
and doing that for awhilo.

80 wvo'‘ro going to havo sort of tho old
way and tho now way availablo to folks for a
poriod of timo. <Thoro will bo 1iko a ono yoar
transition paricd. 8o wo go livo on July 1st.
And I think that thio is ono of tho fastoot
rollouts that Acadis has dona. 380 it°'o & protty

lofey goal, but I think wao'ra in good shapo to got

50
thoro.

80 deos anybody havo quostions on this
atuff?

HR. SEGREST: I hava a quaation. Aro
officors in tho Basic Acadany going to bo trainod
on Acadis and hov to uso it, s0 that thay’'ro
coming out of tharo -- this is tho systom thoy
havo?

HS. BOLGER: Wall, so thoy can work for
up to a yoar prior, so thoy'ro going to have to
get thair l0g-in and stuff. Thoy won't got a
log-in whon wo ontor thom into tho systom, thoy'll
rocoivo an amail that says, "Horo's your -- goO 00%¢
your password."”

HR. ALLRED: Wo can show tham a brief,
during our briofing wao could show thoo gquickly
what Acadis is.

M8. BOLGER: Yas, wo can do that, but
thoy'zo going to bo alroady onrollad through
Acadis. Thoy'ro alroady going to =-- All of thair
tosting, all of thoir training stuff, all that
stuff ia going to bo dono through tho Acadomy sido
of Acadia. 30 thoy'ro going to bo faniliar. You
know, it'a just kind of liko with any othor

conputor systom whon you start it.
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HR. BECGRRBT: That's what tho --

HR. WENDLAND: Yaah, thay should bo
gotting thoir aovaluations through Acadio, thoy
ashould bo doing thoir tosting through Acadis, so
thoy'zo going to actually bo using tho system
whilo thoy'ro going through tho Acadony, so
thoy‘ll got a littlo moro hands-on as thaoy're
going through.

UNKNOWN SPEAKER: What about prooservica?
H8. BOLGER: Prosorvica, tho way that
wo'vo always doalt with thoso folko is that wo got
a notico of appointoont from tho Academy, whoro
thoy say thaey'ro appointod ao a prosorvico
officar. Thoy'ro not actually a public safoty
officor.

It‘'o kind of liko MHP. Wo put thoem in
our systom, bocauso thoy don't gat oworn in as
poaco officors until thaoy finioh LEOB. Anrd so wo
put thom in juat ao that wa can capturo thoir
training, and thon wo appoint tham aos officors
onco thoy'ro appointod.

UNKNOWN SPREAKER: Thooo arao tho two
oxcoptiana.

MS. BOLGER: Right. Dan.

HMR. DAM SMITH: Aro you guys going to

have an ability for 1ika aooociations pooplizl:ko
ug, that POST law onforcocmont trainiang, to accoos
this and to -~

M8. BOLGER: Yas. 8o as long a0 wo hava
tha -~ Wo'ro going to havo a fow non-public oafoty
officar portal log-ins. You know, if Shoriffs
havo a socrotary that thoy want to bo £illing out
forms and otuff, thoy'ro going to noad to gond uo
an omail, and wo'll got thom oot up with a log-in.

ativoo from

You guys. . rapr
whatovor associations cond us tho amail 1ist, and
wo will put thom into cur systen aftor wo -- it
will bo o coupla days probably aftor wo go livo,
bocause as wo all know, thora's going to bo a
hiccup or two on July 1.

MR. ALLRED: Juat roal quick. Brooka‘'s
cado a protty oxtonsive list, too, of individuals
shao‘o idantifiod that wo'll havo in thoro, and
your namo io on thoro.

UNKROWN BPBAKEZR: -~ (inaudible) --
dato?

M8. BOLGER: June 24th and 25th at 10:00
a.m. is whon wo'ro going to ba doing thoao
trainings, and thay will bo on Toams, and I think

thoy aro postod. If thoy're not, thoy will bo.
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MR. ALLRED: Thoy aro.

H5. BOLGER: Other quostions? Anybody
online havae quastiona?

HR. ALLRED: Tho ona good thing, liko
Ratrina says, thora's going to bo a transition
poriod. Somo pooplo aro going to jump in and use
thias on day ono. Wo hava a lot of officors who
aroe from out of otate uso Acadis, 33 othor otates
use Acadis, so thoy'ro familiar with it, and
they'ro like thoy'ro oxeitod for this. So thoy're
familiar with it, and thay'ro going to jump right
in.

But thero's alogo going bo that, "I don't
know what it io. Can I scnd it in tho old way?
Wa're going to havo a transition period. Wo're
hoping that maybo $0 porcont aro on board in tho
tirot month, do you know what I moan, and Lt just
kind of grows, but tho goal would ba within ono
yoar to havo most peopla to wvhoro thoy’'re vwaing
this all tho timo, and thoy'ro familiar with it.

80 wo undorstand it's going to bo a
procoss, 8o if you got somobody saying, "I can't
do thios on day ono. I'm going to sond in tho old
way," that’'s going to work for that. Wo're going

to work with thoso individuals until wa kind of

-1
got overybody up to spaod.

HS. BOLGER: Yos.
COUNCIL MEMBER BURDICK: This is
Ximborly. I havo a commont.
¥3. BOLGER: What's your commant,
Kimborly?

COUNCIL MEMBER BURDICK: I was juot
going to ocay graat job on tho softwara that was
purchasod, Vector Solutions. We'vo boon working
with Vactor Solutions with o program that thoy
havo called Guardian Tracking for probably about
tho last ton yoaras, and wo've usad it or I'vo ugad
it oxtansivoly in dispatoh to put out
communioationa, but also it's boon groat for
pushing out pelicy, policy updatos, and things
1ixo that.

80 T koow tho company and the paople
evar tho yoors, so I think it was a great choico.
Good job.

M8. BOLGER: Shoriff Dutton, do you havo
a quootion?

COUNCIL MEMBRR DUTTON: Suggoostion. Not
a quastion, auggostion would bo -- and maybo Dan
covorod thia whilo I was gone -~ but to tako this

information out to -- wo'vo got conforancoa coming
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up, HMSPOA, tha HACOP conforonce, both down in

Billings, going through. Wo've got a lot of
paoplo going thoro. Explain it.

With copoa, thero's two things wo don't
1iko. One 4s hovw things aro, and two is change.
80 axplain how it's battor, soo it, and you know
that it's bottor, you just havo to do it.

M8. BOLGER: Right. And I think Timothy
is going to thoso mootings.

MR. ALLRED: 1I°'m on tho agaonda for MACOR
and MPPA on tho 17th around 2:00, and I°'1ll bea
prosonting a powor point of this, and thon I'm on
at NSPOA's the samc day, but around 4:30, and I°'11
bo reoprosanting tho samo data for thom.

COUNCIL HEMBER DUTTOMN: DBack on muto.
Thank you.

#M8. BOLGBR: Any othor quastions,
comnonts, thoughts?

{No rosponsa)

CHAIR SLAUGHTER: <tThat's it?

MR. ALLRED: ¢That's it. Yoo, Chair.

CHAIR SLAUGHTER: I think wo're at
committoo roports.
MR. ALLRED: And Currxigulum, Connor

8mith is not horo. Thoro's not a roport on that.

56
Caso statuas, Jiao Thomas.

COUNCIL MEMBER THOMAS: Thank you.
Pagos 71 through 74, wo'vo boon roally busy. I
can't toll you how nico it is to have Chad on
board ao an invostigator. 1It's zoally nico, and X
kpnow that ho and Katrins havo bcon'logging a lot
of hours in invastigations, so wo havo boon busy.

HMR. ALLRED: Thank you, Chair Thomaa.
Ho like Chad, too. Coronar, Shariff Dutton.

COUNCIL MEMDER DUTTON: MNr. Chair,
Timothy. Tha Coronor Basic claas that ROSYT
gonorally puts on, wo have boen ~-- bocause we woro
80 busy, wo put on two a yoar, but wo'ro going to
scale that back to one bacausa Gallatin County ia
hosting a Basic Coronar conforonce down thoro, and
it just didn't mako sanso to guoos at who would bo
thare.

If wo got roquasts for -- thaoro's a
bunch of huo and ory about not having a socond
ono, thon wo can look at it, but right now wo'ra
not planning to havo anothor ono bocause Jallatin
County takes soma, and POST will have ono. I
boliave it’'s in tho fall.

MR. ALLRED: Docembor.

COUNCIL MEMDER DUTTOR: Protty closo to
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tha fall. Anyway, that's ay roport.

MR. ALLRERD: Thank you, Shoriff.
Businoss Plan Poligy, Joas Bdwards.

COUNCIL MEMDER EDWARDS: This i3 Joss.
Thoro's nothing to raeport, but I would 1iko to
maybe in tho noar futuro havo a mooting or catch
up en thio committoo, if anybody has any
suggostioas or anything 1liko that on thio
particular businoss planning.

HS. BOLGER: This is Ratrina. Wo'ro
going to havo a 1ot of updatos to policy wvhan
Acadis gots off tho ground, bacauso it’'s going to
chango how wo do a lot of stuff.

HR. ALLRED: Also, Jasa, our buainoaa
plan, wa'ro kind of waiting for tho and of this
yoar, and to go into noxt yoar, but I would liko
to kind of 1iko updato our businoss plan oveory
othar yoar. Wo approved onc last yoar. Aftor
this noxt upcoming lagislativo sossion, wo tako a
look at that as woll, too.

ARMa Cemmittoa, Shariff Dutton.

COUNCIL MEMBER DUTTON: Tho ARMa
Coamittoo has not mot, and I don't know that wo
havae a mooting schadulod. S0 at this timo no

raport.

MR. ALLRED: Thank you, Shoraff. 88
Exocutive Committoon, Jasso Slaughtor.

CHAIR SLAUGHTER: Nothing to roport at
thig tima. As wa got noarar tho sagsion, though,
wo should probably otart having somo mootings, oo
probably expoct that probably horo in tho noxt
aouplo montho.

HMR. ALLRED: Chair, that's our comamittoo
roporta. Would you lika mo to movo on to
Diroctor's raporto?

CHAIR SLAUGHTER: Plaaso.

MR. ALLRED: All right. So Diroctor's

roport, our budgot 10 in thoro. You'll find it en

Paga 75 and 76. Thio yoar was kind of a miraclo

yoar. It is tho first year that wo paid roat to

the Acad . That kod out woll. Wo also

didn't havo to pay to bo adminiotrativoly attachod
to DOJ, I think it was $4,000 por omployco. 6o wo
wore ablo to pay that.

Wa also brought on Chad as a modifiad,
approvod as a modifiocd part-tima invastigator, and
thon lika I said oarliar, avon havo somo of the
hours incraasad. 8o wa aro fortunata this yoar in
gomo ways, if you want to say it that vay.

Wo woro ablo te, whon it camo to budgot
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wiso and Contastod Caso Councal, wo had lon:’cluol
that woro agrood on, and thoro was somo that wara
not agrood on, and thoy didn't roquost a heoaring.
And so our budgot was vory woll this yoar, and I
think wo did woll.

d our indopond . Wo sh d

Wo sh

that wo can function indapondontly. 1It's hard to
oxploin comotimos this to logislators, but it i»s
not just lixo a math formula to point thioa out,
but tho moro that wo woro abla to uso Katrina in
hor paralogal roleo reducod our lagal fooa, and
allowad uo to put thoso foos that wo savad towards
the modifiod invostigator pasition. And so
somatimos it's hard to spoll that out, but wo know
that would happan. S0 it's baon a good yoar
budgot wioso, and ovarything workad out thia yaar,
and oxcitod for noxt yoar.

Katrina, whon is tho next Council
mooting? I want to got that on tho racord.
¥8. BOLGER: Lot mo goo horo.
MR. ALLRED: If you go through our
stato, you can 000 our atats for tho yoar so far
for tha qQuartar. Wo roport quartar ono, quartar
two, quartor throo, and thon at tho baginning of

January wo viaw the wholao yeoar roport. 8o this

! 60

has just boon quartor ona. It shows our stats

alroady. It's consistont with pravious yoars.

Ono of tha things I was going to givo on
tho offico updatos was just somo of tho training
that wo'vo dono and aro going to do. I'vo boan
around sovoral difforont officos and asort of
difforont agencias, did an othics training in
Sandora County. I think thara waa four or fiva
difforont agoncios thoro.

I wont to tho MACOP board meoting. Az I
statod proviously, goiang to bo going to thao MACOP,
and MPPA, and MSPOA confarancaos. Noxt woek I'am
going to bo going to IADLEST training in Arisona.
I loava this Sunday.

And a lot of our focus hao boon ~-- lika
wo woro vory aggrassive I think in tho last yoar
and a half on comnittoos and mooting all of our
ARM updatos, and buaincas plans, and curriculua,
and just all thoso difforont things, Coronor, Caso
Status. Our focus right now with staff is a lot
on Acadio and implemonting that.

Our noxt mooting is Soptomboxr Sth?

M8. BOLGER: Pourth.

MR. ALLRED: Soptombor 4th. Our noxt

Council mooting will bo in porson, and that will
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ba on Boptombor 4th at MLEA 09:00. That's :}1
that I have for a roport from tho Diragtor's
raport. And Chair and Council mombars, if you
havo any quostiono for mo on tho Diroctor's
roport.

COUNCIL MEMDER DUTTON: Tho quostion I
havo goan back to budgot, Mx. Chairman, if I may.

CHAIR OLAUGHTER: Yos.

COUNCIL MEMBER DUTTON: In yoaro past,
POST budgotad 32,500 to halp covar a class that
doalt with officor involvad shooting and training
of tho Administrators for officors involved
training. Tho class was taught by Nanocy
Bohl-Ponrod from Rivorsido, California. Wo do it
oach yaar.

But Lowio & Clark County ganorally fundo
it, and POST used to budgot $2,500 to put toward
it. If PO3T's budgot is tight, thon I undorstand,
but I just bring that up for considoration.

Tho claoo 18 opon to tho ontire stato,
and has boon woll rocoived. Last yoar wo had the
claoe in Billings bocausa thoy scemcd to havo
toppod tho charts on officer involved ahootings --
not that I wioh that on anyono, but that'oc wheoro

the nood was. This yoar I bolioveo wo'ro going to

62
bring it back to Holona.

It's gonorally woll attondad. It°'s not
an oporational class on what to do if you havo
one. What tho claos i3 dooignod to do 13 tho
montal hoalth of tho individual, ona, who hao baon
involvod in tho shooting, and two, tha montal
hoalth of tho poroon who is tho Administrator of
that clasa.

80 I bring that up for your
considoration whon you'ro putting in -- and it
might bo too lato for tho budgot -- but think
about it. It usod to bo thore. And 1f it doaon't
comport with what you want to do, that's fino, but
I'm just bringing it up. Thank you.
HR. ALLRED: Chair, if I can add on
that.

CHAIR SLAUGHTER: Ploase.
MR. ALLRED: [ think this is tho
appropriato mooting to actually discusa that,
bocauso wo don't know, liko bacauso of tho timo of
tho yoar, bocauao 1 won't know tho budgot until
tho ond of tho yoar. I moan just thore's no way
to liko dotormino that, what's going to happon
with tho Cagso Status Committoo hoarings, and thooo

kinds of thingo.
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80 right now I know what wo'zo going to

be moving forward with for tho ond of this fiscal
yoar. So at the ond of thio fiscal yoar, wo havo
tho fundo to pay for that, if that's somothing
that you can got an invoico to POBT ovar tho noxt
couple wooks, and wo could pay for that, and put
it on this fiscal yoar. <That's in our budgat, &f
tho Council would ontortain that and approves
that.

This i3 tho timo of yoar that I actually
know what our budgat in going to ba. It'‘s hoxd
for mo to oay that wa'ra going to bo ovor §2,500,
bocouse wo'rc paying for that, if wo don't have
tho funda. I don't know that at tho boginning of
tha yoar, but right now wo do hava -- that would
bo somothing wo could -~ in our budgot this yaar.

COUNCIL MEMBER DUTTON: I°'l1l toko caro
of that today, if you approvo.

MR. ALLRED: If tho Council approves
that, thaon Brooko and I could wvork with you on
gotting that paid.

COUNCIL MENBER THOMAS: Chairman
Slaughtor.

CHAIR SLAUGHTEBR: Yad.

COURCIL MEMBER THOMAS: This is Jin

Thomas. 1°'d 1iko to mako a motion that thos'
council approve tho 82,500 for this training out
of tho POST budgot.

CHAIR SLAUGHTER: Thank you, Jim.
Socond.

COUNCIL MEMDER BILL SMITH: Bill Smith,
8ocond.

CHAIR SLAUGHTER: Any moro diocussion on
thio mattor?

(No rosponsc)

CHAIR SLAUGHTER: All thoso in favor,
signify by ocaying ayo.

(Roaponoso)

CHAIR SLAUGHTER: Opponod, sano oign.
(No zeaponno)
CHAIR SLAUGHTER: Notion carrico.

COUNCIL MEMBER DUTTON: Hr. Chair, thank
you vory much.

CHAIR SLAUGHTER: Thanka for bringing it

up, Shariff. Good astuff. Do wo have anything
olso that tho Council noodo to talk about?
(Mo rosponsa)
CHAIR SLAUGHTER: Okay. I guoso I'1ll
tako a motion to adjourn.

COUNCIL MEMBER DUTTON: Hotion to
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BEFORE THE PUBLIC SAFETY OFFICER
STANDARDS AND TRAINING COUNCIL

OF THE STATE OF MONTANA
In the matter of the amendment of NOTICE OF PUBLIC HEARING ON
ARM 23.13.212, 23.13.301, PROPOSED AMENDMENT

)
23.13.305, 23.13.306, and 23.13.801 )
pertaining to the certification of public )
safety officers )

TO: All Concerned Persons

1. On October 9, 2024, at 10:00 a.m., the Public Safety Officer Standards
and Training (POST) Council will hold a public hearing in Room 207 of the Karl Ohs
Building, Montana Law Enforcement Academy, 2260 Sierra Road East, at Helena,
Montana, to consider the proposed amendment of the above-stated rules.

2. The POST Council will make reasonable accommodations for persons
with disabilities who wish to participate in this rulemaking process or need an
alternative accessible format of this notice. If you require an accommodation,
contact the POST Council no later than 3:00 p.m. on October 2, 2024, to advise us
of the nature of the accommodation that you need. Please contact Katrina Bolger,
POST Council, 2260 Sierra Road East, Helena, Montana, 59602; telephone (406)
444-9974; fax (406) 444-9978; or e-mail kbolger@mt.gov.

3. The rules proposed to be amended provide as follows, new matter
underlined, deleted matter interlined:

23.13.212 INSTRUCTOR CERTIFICATION REQUIREMENTS (1) through
(3)(c) remain the same.

(d) successful completion of a POST-approved instructor development course
or its equivalent. Effective Oetober28:204+ [Effective Date], all instructor ,
development courses must be a minimum of 40 hours in length and must include-a
minirmum-of cover the following topics:

(i) 42-hours-of curriculum design;

(ii) 8-heurs-of adult learning theories;

(iii) 8-hours-of foundation skills for trainers;

(iv) 8-hours-ef training preparation and delivery, and

(v) 4-hours-of context of training.

(4) through (6) remain the same.

AUTH: 2-15-2029, MCA
IMP: 2-15-2029, 44-4-403, MCA

REASON: In 2024, the Montana Law Enforcement Academy approached POST

staff regarding its Instructor Development course curriculum. The academy staff felt
that the specific number of hours for each topic outlined in POST's rule put

MAR Notice No. 23-13-XXX XX-08/XX/24
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unnecessary constraints on its subject matter experts formulating curricula for public
safety officers interested in becoming instructors. To maintain its high standards for
instructors providing instruction to public safety officers, while also alleviating
concerns raised by the MLEA, POST proposes to remove the specific time
requirements for each subject, but maintain each topic as required learning.

23.13.301_QUALIFICATIONS FOR APPROVAL OF PUBLIC SAFETY
OFFICER TRAINING COURSES (1) through (2)(c) remain the same.

(d) be at least twe one hours in length;

(e) through (f) remain the same.

AUTH: 2-15-2029, MCA
IMP: 2-15-2029, 44-4-403, MCA

REASON: Since the Covid-19 pandemic in 2020, POST has seen a steady increase
in the amount of quality online training available to public safety officers. Many of
these online offerings are less than two hours in length, and officers often wish to
obtain POST credit for attending such training. In addition, various stakeholders
throughout the state have conferences, during which officers can select courses of
varying lengths to attend, including one-hour courses. Allowing officers to obtain
POST credit hours for one-hour courses will ensure that officers and their
associations are able to maximize time at conferences by ensuring that they are not
spending excessive time on a subject that may not require two hours of instruction.

23.13.305 PROCESS FOR OBTAINING POST APPROVAL FOR PUBLIC
SAFETY OFFICER TRAINING COURSES (1) through (5) remain the same.

(6) When a POST-certified instructor or governmental agency applies for
POST training credit, the POST-certified instructor or governmental agency may
request a waiver of the requirement to open and advertise a specific course, which
the director may approve or reject, as a matter of discretion, and based upon good
cause. The POST-certified instructor or governmental agency must retain
documentation of its reasons for requesting the waiver, as outlined in (5).

(6) remains the same but is renumbered (7).

AUTH: 2-15-2029, MCA
IMP: 2-15-2029, 44-4-403, MCA

REASON: During the Council's March 2024, meeting, the POST Council considered
a request for a waiver of the “open and advertised” requirement pertaining to a bomb
technician course. The course was not open and advertised to all public safety
agencies, but rather was open and advertised to all public safety agencies with a
bomb squad. The Council agreed that such waiver requests can typically be left to
the discretion of the director.

23.13.305 PROCESS FOR OBTAINING POST TRAINING CREDIT HOURS
FOR INDIVIDUAL PUBLIC SAFETY OFFICERS (1) through (4) remain the same.

MAR Notice No. 23-13-XXX XX-08/XX/24
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(5)(a) When a public safety officer applies for POST training credit, the officer
may request a waiver of the following requirements:

(i) the requirement to retain an instructor biography or certification information
for the instructor; and

(i) the requirement that the course be open and advertised to all public safety

agencies.

(b) The officer must retain documentation of its reasons for requesting the
waiver, as outlined in (5).

(c) The director may approve or reject any waivers requested, as a matter of

discretion and based on good cause.
(5) remains the same but is renumbered (6).

AUTH: 2-15-2029, MCA
IMP: 2-15-2029, 44-4-403, MCA

REASON: During the Council's March 2024, meeting, the POST Council considered
a request for a waiver of the “open and advertised” requirement pertaining to a bomb
technician course. The course was not open and advertised to all public safety
agencies, but rather was open and advertised to all public safety agencies with a
bomb squad. The Council agreed that such waiver requests can typically be left to
the discretion of the director. Additionally, since utilizing online training opportunities
has become more prevalent among public safety officers, many officers are unable
to obtain instructor biographies. The Council has allowed the director to use
discretion in reviewing instructor biography waivers as well.

23.13.801_MINIMUM STANDARDS FOR THE APPOINTMENT AND
CONTINUED EMPLOYMENT OF PUBLIC SAFETY OFFICERS (1) and (2) remain
the same.

(a)(i) be a citizen of the United States if the officer is a peace officer or a
public safety communications officer, or

(ii) may must be a citizen of the United States or a registered-alien lawful

permanent resident if unswern the officer is not a peace worn the officer is not a peace officer or public safety
communications officer:

(b) through (4) remain the same.

AUTH: 2-15-2029, MCA
IMP: 2-15-2029, 44-4-403, MCA

REASON: In March of 2024, POST was contacted by the Department of Corrections
regarding whether a temporary resident could be appointed as a public safety
officer. Upon review and further discussion, it was determined that the term
“registered alien” does not have a standard definition in immigration law. To clarify,
POST is substituting the defined term “lawful permanent resident.” While reviewing
this issue, POST also discovered that, in addition to peace officers, public safety
communications officers are required to be United States citizens under 7-31-202,
MCA. Therefore, POST proposes these changes to comply with the statute and to
clarify which officers are included.

MAR Notice No. 23-13-XXX XX-08/XX/24



4. Concerned persons may submit their data, views, or arguments either
orally or in writing at the hearing. Written data, views, or arguments may also be
submitted to: Katrina Bolger, Montana POST Council, 2260 Sierra Road East,
Helena, Montana, 59602; telephone (406) 444-9974; fax (406) 444-9978; or e-mail
kbolger@mt.gov, and must be received no later than 5:00 p.m., October 9, 2024.

5. J. Stuart Segrest, General Counsel to the POST Council, has been
designated to preside over and conduct this hearing.

6. The department maintains a list of interested persons who wish to receive
notices of rulemaking actions proposed by this agency. Persons who wish to have
their name added to the list shall make a written request that includes the name, e-
mail, and mailing address of the person to receive notices and specifies for which
program the person wishes to receive notices. Notices will be sent by e-mail unless
a mailing preference is noted in the request. Such written request may be mailed or
delivered to the contact person in 4 above or may be made by completing a request
form at any rules hearing held by the department.

7. An electronic copy of this proposal notice is available through the
Secretary of State's web site at hitp://sosmt.gov/ARM/Register.

8. The bill sponsor contact requirements of 2-4-302, MCA, do not apply.
9. With regard to the requirements of 2-4-111, MCA, the department has

determined that the adoption and amendment of the above-referenced rules will not
significantly and directly impact small businesses.

Jesse Slaughter
Deputy Attorney General Chair
Rule Reviewer Montana POST Council

Certified to the Secretary of State August __, 2024.

MAR Notice No. 23-13-XXX XX-08/XX/24
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This report is a summary of the work of the Law & Justice Interim

Committee, specific to the Law & Justice Interim Committee’s 2023-2024 POST Council study as outlined in
the Law & Justice Interim Committee’s 2023-24 work plan and House Bill 697 (2023). Members received
additional information and public testimony on the subject, and this report is an effort to highlight key information
and the processes followed by the Law & Justice Interim Committee in reaching its conclusions. To review
additional information, including audio minutes, and exhibits, visit the Law & Justice Interim Committee website:

A full report including links to the documents referenced in this print report, is available at the Law &
Justice Interim Committee website:
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HB 697: A STUDY OF THE POST COUNCIL

OVERVIEW

HB 697 introduced by Rep. Bill Mercer during the 2023 Legislative Session, directs the Law and Justice Interim
Committee to study the structure, staffing, and duties of the Public Safety Officers Standards and Training (POST)
Council. The committee allocated approximately 10% of their time to a low-level study of this topic.

HB 697 directs the committee to:

» examine the legislative history of the council's structure, staffing, and duties;

* review the current structure, staffing, and duties of the council;

e compare the council's current structure and administrative attachment to similar entities in other states;
and

e provide recommendations to the 69th legislature for how the council should be structured and staffed.
FINDINGS AND RECOMMENDATIONS

DRAFT (not adopted by committee)-- The committee gained a greater understanding of the POST Council’s duties
as outlined in Montana statute and carried out through administrative rule, as well as the Council's historical
structure within state government. The committee did not request draft legislation or recommend changes to
current staffing and structure of the POST Council.

STUDY PROCESS

In the course of its HB 697 study, the committee learned about the role, history, and structure of the Montana POST
Council, the duties the Council carries out per statute and administrative rule, a comparison of POST councils in
other states, and the distinction between the POST Council and the Montana Law Enforcement Academy (MLEA).

THE ROLE OF THE POST COUNCIL

The Public Safety Officers Standards and Training (POST) Council is a quasi-judicial board that oversees training
and certification of public safety officers as defined in 44-4-401, MCA. POST’s statutory duties as outlined in 44-4-
403, MCA include:

» establishing basic and advanced qualification and training standards for employment,

» conducting and approving training, and

e providing for the certification or recertification of public safety officers and for the suspension or
revocation of certification of public safety officers.

The committee heard a panel presentation from members and staff of the Montana POST Council explaining the
scope of the council’s duties. The POST Council also provided a resource guide that covers current staffing, council
reports, and relevant statutes, rules, and policies.

1
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HISTORY AND STRUCTURE

Since its inception, the POST Council’s location and role within state government has changed numerous times. It
first existed as an advisory council under the Montana Board of Crime Control, then was changed by legislative
measures to an administratively attached entity and later a bureau of the Department of Justice. The committee
received a background paper that outlined each of these structural changes from POST's creation until July 2023.

¢ Executive Order No.15-71 made the Governor's
Crime Control Commission responsible for establish-
ing peace officer standards and training.

\
b

..—.e e — .---.-.
>

Advisory

Council

¢ Executive Order No. 2-82 abolished and recreated
the Peace Officer Standards and Training Advisory
Council (POST), appointed members, and officially
placed it under the Baard of Crime Control.

¢ SB 273 established the "Public Sofety OFficers Stand-
ards & Training Council.” POST was administratively
attached ta the Department of Justice (DO)) but

could hire its own staff and oversee its awn business,

Attached to DOJ

HB 684 removed POST's administrative attachment
to the DOJ, making it a bureou within DO)J. The bill
cantained a sunset of June 2021.

Bureau of DOJ

¢ HB 693 extended the sunset ta 2023, maintaining
POST's status as a bureau of the DO).

Bureau of DOJ
¢ HB 28 removed the duty of the Board of Crime Can-
tral ta hear POST decision appeals, making district
court the next level of appeal.

¢ The termination dates established in 2019 and 2021
went into effect, and POST again became adminis-
tratively attached to DO)J.

Attached to DOJ

DT
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STUDY OF THE POST COUNCIL
POST IN OTHER STATES
No national governing body sets compulsory standards for all POST organizations. As a result, POST boards or

councils in other states vary in role, structure, and authority and even those with similar structures may operate
differently in practice.

The National Conference of State Legislatures (NCSL) compiled a list of each state’s POST authorizing statutes and
determined that 24 states’ POST organizations can be categorized as independent boards or commissions, and
27 (including Montana's) are housed in executive agencies. Council membership varies widely, ranging from as
few as 4 members (Rhode Island) to as many as 32 (Virginia). Minimum training requirements imposed may differ
by as much as 4 months.

1ADL I MC >

The International Association of Directors of Law
Enforcement Standards and Training (IADLEST) isa
non-profit erganization that provides support to
POST councils across the country. Though
membership is not mandatory, [ADLEST provides
training curriculum and accreditation standards,
maintains a national decertification index, and issues
model standards for POST council best practices and
operations. Among these standardsisa
recommendation for POST councils to be
independent and autonomous.

Iy

Since 2020, there has been a surge in state legislation related to police officer certification and decertification, with
many states establishing or updating statutory framework for POST activities. The committee received a NCSL brief
which boiled these legislative trends down to four categories:

Standardizing or establishing certification and decertification procedures,

Expanding statutory guidance on when decertification can or must be pursued,

Requiring certification renewal procedures that include ongoing training,

And, when needed, changing statutory frameworks entirely to allow greater transparency of these
processes.

MONTANA LAW ENFORCEMENT ACADEMY (MLEA)

To a casual observer, it may appear that the POST Council and the Montana Law Enforcement Academy (MLEA) are
connected. Both entities deal in some way with training of law enforcement, both receive funds from a special
revenue account established in 44-10-204, MCA, and POST currently has office space on MLEA's campus. Though
POST and MLEA work collaboratively at times, they are separate entities with distinct roles. It is the role of the
POST Council to issue certification to law enforcement officers and set training standards, and MLEA is one place in

Law and Justic Interim C

~DB~



2023 202
S'UDY OF THE POST COUNCIL
- the state where officers can obtain basic and advanced training in various disciplines. Attorney General Knudsen

and staff from the Department of Justice elaborated on the role of MLEA in a presentation to the committee, and
some members visited the MLEA campus in Helena to learn more about the training programs and facilities.
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APPENDIX A:
LAW AND JUSTICE INTERIM COMMITTEE MEMBERS

Before the close of each legislative session, House and Senate leadership appoint lawmakers to interim
committees. The members of the Law and Justice Interim Committee, like most other interim committees,
serve one 20-month term. Members who are reelected to the Legislature, subject to averall term limits and if
appointed, may serve again on an interim committee. This information is included in order to comply with 2-
15-155, MCA.

SENATE MEMBERS HOUSE MEMBERS
Senator John Esp Representative Amy Regier, Chair
(Commrittee member from [uly 2034-September 2024) PO BOX 10466

PO BOX 1024 KALISPELL, MT 59904-3466
BIG TIMBER, MT 59011-1024 P (406) 253-8421

Ph: (406) 932-5662 Email: Amy.Regier@legmt.gov
Emall.JOhn.Esp@lcgmt.gO\ ! Representative Donavon Hawk, Vice Chair
Senator Chris Friedel PO BOX 3791

3302 2ND AVE N BUTTE, MT 59702-3791
BILLINGS, MT 59101-2005 . Ph: (406) 578-1233

Ph: (406) 272-2245 Email: Donavon. Hawk@legmet.gov

Email: Chris.Friedel@legmt.gov
@legmeg Representative Jodee Etchart

Senator Ryan Lynch PO BOX 22014

PO BOX 934 BILLINGS, MT 39104-2014
BUTTE, MT 59703-0934 . Ph: (406) 318-9773
Ph: (406) 498-6625 Email: Jodee. Etchart@legmt.gov

Email: Ryan.Lynch@legmt.gov
d prEhi@lsgmty : Representative Caleb Hinkle
Senator Keith Regier : PO BOX 468

1078 STILLWATER RD BELGRADE, MT 59714-0468
KALISPELL, MT 59901-6902 Email: Caleb. Hinkle@legmt.gov

Ph: (406) 756-6141
Email: Keith.Regier@legmt.gov

Senator Barry Usher

(Conimittee member from May 2024-Septentber 2024)
6900 S Frontage Rd

Billings, MT 59101-6220

Ph: (406) 252-2888

Email: Barry.Usher@legmt.gov

Law and Justice Interim Committee Staff

Julianne Burkhardt, Attorney | Sara Hess, Legislative Research Analyst | Ania Alduenda, Secretary
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Montana Public Safety Portal — POST-Specific User Guide

Please Note: Not all features outlined herein are availuble to all Portal users. Your agency administrator
must approve/request edditional access on your Portul Account.

& Home <«

@ My Work

My Dashboard

My Profile «—

Current Tasks

Class’ Discussions

W Training and Events /

2 Workforce «

B3 Organization «—

oo Resources™«

“Available Training" is training that officers

Wherever you are in the portal, if you click
“Home," it will take you back to your “My
Profile” page.

“My Profile” is where you can see your own
POST information. It contains your
certification, employment, and training
information.

“Training and Events” is where you can
submit Lesson Plans for preapproval by POST.
This is also where you enter rosters after a
preapproved training. Additionally, this is
where you can report individual training and
request POST credit for that training.

"Workforce" is where you can see your
personnel’s information and apply for
certification.

“Organization” allows you to view information

about your agency (an “Organization Profile”).

“Resources” contains WebForms and helpful
documents.

=M Training and Events

can enrollin, through the portal. > Available Training

“Report Completed Training” is where you
enter Rosters or individual trainings for POST
credit.

Report Completed Training

“Approved Training” shows what Trainings - T
that you have submitted, which have been T Approved Training

approved by POST.

“Training Pending Approval” shows what __— " Training Pending Approval

Trainings have been submitted, but are not
yet approved for POST Credit.

i



Montana Public Safety Portal — POST-Specific User Guide

=¥ Training and Events

“Lesson Plans” is the term used for Training.
Available Training

_-This shows you what Lesson Plans you have
submitted to POST which have been

Report Completed Training approved for POST Training Credit.
Approved Training
Training pmding Approv “Lesson Plan Requests” show you what
~" Lesson Plans have not yet been approved by
POST.
Lesson Plans
Lesson Plan Requests
"Request Lesson Plan” is where you can
Request Lesson Plan submit a training to POST for approval of
POST Training Credit Hours.
Clicking on “Personnel” will take you to a list
oY
of your officers. There, you can review their =~ Workforce
POST records and initiate certificate
applications for officers. Personnel
Certification Compliance
Personnel Training Hours
Print Training Report
¥ Resources*
The “Document Library” is where you can find
Rentable Resources” helpful documents, including POST Rosters.
Document Library WebForms are where you can submit Notices

of Appointment/Termination, Requests for
Equivalency, Requests for Extension of Time,
and requests for changes to portal access.

WebForms

Available Worktlows
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MLEA

Montana Law Enforcement Academy
Correction/Detention Officer Basic Course

Course Classifications

Administrative Assessment

Orientation and Culmination

Written Examinations

w

Law and Criminal Procedure/Investigations

Correctional Law

Crime Scene Preservation

Dangerous Drugs

Prison Rape Elimination Act (PREA)

POST Council

=lWIN|N ]|,

13

Human Behavior and Social Interaction

Avoiding Offender Manipulation

Behavior Management

Crisis Intervention Training

Cross Gender Supervision

Cultural Awareness

Ethics

Gangs

Generational Issues

Human Development

Mental Health First Aid

Interpersonal Communications

Mental lliness Intervention

Risk Management

Sexual Harassment

Resilience

pof| = o foo|oo| s w|w|a]sno|o| sl s

Operations

61

Cell Extractions

Classification

Emergency Response

Fingerprinting

Intake

Report Writing

Searches

2] i1 Koo Foo) B {V] -4

Health and Wellness

33

Diet and Exercise

Fatigue fo Fulfillment

N

Fire Safety and Response

Survival Skills

Chemical Agents

Hostage Situations

Defensive Tactics - HFRG

Restraints

Transport Escort

37
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LEGAL MEMORANDUM
To: Timothy Allred, POST Executive Director
From: J. Stuart Segrest, Counsel to POST
Date: August 23, 2024

Re: Break in service

Timothy,

You have asked that I analyze whether a public safety officer who leaves
employment before completing basic and has a break in service for more than
five years has a full year to complete basic upon rehire. The answer is yes, statute
provides one year to complete basic within the most recent appointment after a
five-year break in service for peace officers. The same provision does not
currently apply to other public safety officers, however.

Additionally, you ask whether, if an officer fails to complete basic within the
one-year period, the agency must terminate the officer from all employment or
need only reassign the individual to a non-officer capacity. An agency need only
assign the person to a non-officer capacity position, not fully terminate them
from all employment with the agency.

Background

All public safety officers may serve as a public safety officer during the statutory
period to obtain basic certification, plus any granted extension. POST, however,
at times receives inquiries from agencies regarding officers who left agency
employment prior to completing basic. A prior Attorney General (AG) opinion
held that an officer who takes a break in service, and thus misses the one-year
window plus any extension, loses the capacity to act as an officer. The Opinion,
however, did not consider a five-year break in service and related statutory
provisions, which have changed since 2012.



Applicable Law and Analysis

As analyzed by the Montana Attorney General in a 2012 AG Opinion, if a break
in service for a peace officer! extends beyond the one-year period to complete
basic, plus any extension, the officer “forfeits” their position as a peace office and
“cannot serve in that capacity until” completing basic. 54 Op. Atty. Gen. No. 8
(2012) (AGO). Mont. Code Ann. § 7-32-303 has been significantly amended since
2012, and thus the AGO did not consider § 7-32-303(6)(b), MCA. In contrast to
current statute, the 2011 version did not separately discuss an officer with a
break in service of over five years.

L Under statute, the one-year period to complete basic for a peace officer
(but not other officers) with a break in service of more than 5 years runs
from the most recent appointment.

A.  Peace Officers

I agree with the AGO’s position that § 7-32-303(6)(a), MCA, requires completion

of basic by a peace officer “within 1 year of ... initial appointment” and does not
provide for tolling beyond a 180-day extension (if granted). If the break takes the
officer beyond the one-year period plus any extension, the officer may no longer
serve in the capacity of a peace officer.

As explained in the AGO, peace officer status prior to attaining basic training is a
matter of legislative grace and must be explicitly granted in statute. Section 7-32-
303(6) grants pre-basic peace officer status in two circumstances: (1) within one
year of the officer’s “initial appointment” and (2) within one year of the officer’s
“most recent appointment” if the officer had a break in service of more than five
years. As such, an officer with more than a five-year break in service has one year
from the “most recent appointment,” not their initial appointment, to complete
basic, and during this one-year grace period they may serve as a peace officer.

As to other public safety officers, § 44-4-404, MCA, requires all public safety
officers attend the relevant basic academy “within 1 year of the ... officer’s hire
date.” It also provides for “termina[tion]” for failure to meet minimum
standards. Each are more specifically addressed below.

1 The AGO did not consider other public safety officers.
Page20f6
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B. Reserve Officers

As to reserve officers, they must complete reserve basic within “2 years from the
original appointment”2 or they will no longer “be authorized to function as a
representative of a law enforcement agency ....” § 7-32-214(1), MCA. This statute
does not speak to breaks in service, and therefore does not allow service as a
reserve officer after the two-year period without completing the basic course.? As
such, an officer with a break in service of more than two years after hire may not
serve as a reserve officer until they complete the basic program, regardless of the

length of the break in service.

That said, training for reserve officers is different than other public safety officers
in a couple of ways. First, as discussed, an agency has two years to train the
reserve officer. Second, the agency “is responsible for training its reserve
officers” based on POST's standards. § 7-32-214(2), MCA. Finally, there is no
equivalency training exception.

Considering these factors, no grace period is needed for reserve officers. Should a
reserve officer take a break in service prior to completing all 88 hours of the basic
program, the agency must only provide the remainder of the training to the
officer after the break. The agency need not repeat the already completed
portions of the training program. This is so because, under the statute, an officer
is authorized to function as a reserve officer after two years if “the reserve office
has satisfactorily completed” training.

C. Probation and Parole

Basic training for P&P officers is required by § 46-23-1003(2), MCA, as set by
POST. This statute does not reference an amount of time, so § 44-4-404's one-year
period applies and there is no provision for a separate “most recent
appointment” start date for a five-year break in service. As such, an officer with a
break in service of more than one year after hire may not serve as a P&P officer
until they complete basic.

2 This two-year period controls over § 44-4-404 as the more specific statute.

3 Though § 7-32-240, MCA, references breaks in service, this statute only allows
retention of peace officer status for serving as a reserve officer; it does not otherwise
speak to breaks in service for reserve officers.

Page 3 of 6
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D. Detention/Corrections Officers

There is no specific statutory time for detention or correction officers to attend
basic other than § 44-4-404's one-year period, and no provision for breaks in
service. As such, an officer with a break in service of more than one year after
hire may not serve as a detention or corrections officer until they complete basic.

E. Communications Officers

Communications officers are required to complete basic “within 1-year of date of
hire.” § 7-31-203, MCA. “Failure” to meet the requirements, including basic,
provides “cause to terminate the person’s employment as a public safety
communications officer.” The statute does not provide for breaks in service. Id.
As such, an officer with a break in service of more than one year after hire may
not serve as a communications officer until they complete basic.

F. Coroners

To be eligible to serve in the office of a coroner, the individual must complete
basic within one year under §§ 7-4-2904 and 44-4-404, MCA. A coroner elected or
appointed “other than in a local government general election” must take the
basic course “at the next offering.” Otherwise, the individual “forfeits office.”
There is no provision for a break in service. This provision, by its terms, does not
apply to a coroner elected in a local government general election. A coroner that
was not elected in a local government general election, however, that has a break
in service of more than one year after appointment, may not continue to serve as
coroner until they complete basic.

II.  If an officer fails to attend basic within the allotted time due to a break
in service, an agency need not terminate an officer from all employment,
but the individual may not function in any capacity as an officer.

You explain that at times officers, for many reasons (health, pregnancy, etc.), fail
to attend basic within the allotted year, even with an extension. You note that a
person cannot attend basic unless employed by an applicable agency, however.

As to peace officers, as held in the AGO and provided by § 7-32-303(5), a person
“forfeits the position, authority, and arrest powers” of a peace officer if they fail
to attend basic within the one-year period, but only “until they attend and

Page40of 6
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successfully complete” basic. To attend basic, however, the peace officer must at
least be employed by the agency. It is reasonable, then, to interpret the statute as
allowing the agency to “terminate” only the person’s authority as a peace officer,
while continuing to employ the person in a non-peace officer status (i.e. one that
does not include the authority and arrest powers of a peace officer), and to send
them to basic while so employed.¢ This avoids the absurd result of a person who
misses attending basic within one year being permanently banned from

qualifying as a peace officer.

The other public safety officer statutes, to the degree they discuss repercussions
of not attending basic within the statutory time, all reference ending or
terminating the person’s position as a public safety officer (but not generally). As
with peace officers, the person may still be employed by the agency, but forfeits
the authority and powers of a public safety officer until they have completed
basic.

III. Applicability to other public safety officers.

23.13.806, ARM, states: “the basic and basic equivalency training standards set
forth in 7-32-303, MCA, are applicable to all public safety officers[.]” This rule
cannot be read to import the “most recent appointment” authorization in 7-32-
303(6)(b) to non-peace officers.

While statute allows POST to “establish basic and advanced qualification and
training standards for employment,”44-4-403(1), POST may not, by rule, provide
additional authority not conferred by statute. Applied here, POST may apply the
training standards in 7-32-303(6)(b) to other public safety officers, but cannot
authorize a person to act as a public safety officer after the initial period to obtain
basic certification has run. This is so because the authority to act as a public
safety officer prior to attending basic must be provided by the Legislature. As
analyzed by the AGO concerning breaks in service for a peace officer, “[o]nce the
[one-year] grace period expires, the officer is no longer privileged to servein a
[public safety officer] capacity.” See the AGO. Statute “does not allow an
appointing agency to extend multiple grace periods, or allow the officer to
continually serve as a [public safety] officer without training.” Id.

4The scope of allowable duties that the person may undertake in a non-officer
status is up to the individual agency. POST's role is regulatory only. POST is
neither authorized nor required to provide advice on scope of allowable duties.

Page5of6
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As such, there is a disconnect between peace officers and other public safety
officers with 5 or more years break in service. Addressing this disconnect will
require amendment to statute by the Legislature for the reasons described above.
One potential solution is requesting the Legislature amend 44-4-404, MCA, the
statute requiring basic training for public safety officers within one year of hire to
include the break in service provisions of 7-32-303, MCA. I have attached a
proposed amendment to this memo for your and the Council’s consideration.5

Conclusion

A peace officer with a break in service of more than five years is allowed, by
statute, to attend basic within one year of the most recent hire date, and the
officer may serve as a peace officer during this time. For all other public safety
officers, this grace period after a five-year break in service is not provided by
statute, and they must complete basic within the statutory periocd or forfeit the
ability to serve as a public safety officer until completing basic. Addressing this
disconnect will require legislative amendment to statute. All public safety
officers, however, may continue to be employed by an agency after the statutory
period runs, though they may not exercise the powers and authority of a public
safety officer until they complete basic.

51 suggest excepting reserve officers due to the unique circumstances described
above and because a grace period is unnecessary as explained.

Page 6 0of 6
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44-4-404. Appointing authority responsible for applying standards. (1) Itis
the responsibility of a public safety officer’s appointing authority to apply the
employment standards and training criteria established by the council pursuant to
this part, including but not limited to requiring the successful completion of
minimum training standards within 1 year of the public safety officer’s hire date
and terminating the employment of a public safety officer for failure to meet the
minimum standards established by the council pursuant to this part.

(2) The provisions of 7-32-303(6) and 7-32-303(7)(a) and (d) apply to
public safety officers in the public safety officer’s specific discipline. If no basic
equivalency course exists for the public safety officer’s specific discipline, then the
applicable basic course must be completed within 1 year of the public safety
officer’s most recent appointment.

(3) The requirements in (2) do not apply to reserve officers as defined in 7-
32-201.

2)a) (4)(a) A public safety officer’s appointing authority may apply to the
council on behalf of the public safety officer for an extension to complete the
minimum training standards. The extension may not exceed 180 days. The
application must explain the circumstances that make the extension necessary.

(b) When granting an extension, the council may consider the following
factors:

(i) illness of the public safety officer or a member of the public safety
officer’s immediate family;

(ii) lack of reasonable access to the basic equivalency course;

(iii) an unreasonable shortage of personnel in the public safety officer’s
department; and

(iv) any other factors the council considers relevant.

3)(a) (5)(a) If a public safety officer who has not yet completed the
minimum training standards is ordered to state or federal military duty within 1
year of the officer’s hire date, the officer’s employing agency shall notify the
council within 10 days of the officer’s departure for military duty. The public
safety officer’s 1-year period to complete minimum training standards must be
stayed.

(b) Within 10 days of the public safety officer’s return to the employing
agency from military duty, the officer’s employing agency shall notify the council.
The public safety officer’s 1-year period to complete minimum training standards
must then resume.
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PEACE OFFICERS - Effect of a break in service on the peace officer training
requirements;

MONTANA CODE ANNOTATED - Sections 1-2-101, 7-32-303(1)(a), (2), (5)(a), (b),
(c), (6), (7), 44-4-404;
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HELD: A peace officer who has a break in service during the one year time period
provided in 7-32-303(5)(a) has the remainder of the one-year period, plus any additional
time as granted by the public officer standards and training council, in which to attend
and successfully complete a basic training course. If the break in service extends beyond
one year from his or her initial appointment and the officer has not completed a basic
training course within one year of the initial appointment as required by 7-32-303(5)(a),
the officer forfeits his or her position as peace officer and cannot serve in that capacity
until he or she attends and successfully completes a basic training course.
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2260 Sierra Road East

Helena, MT [#2] 59602

Opinion By: STEVE BULLOCK, Attorney General
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Opinion

[P1] You have requested my opinion on the following question, which [ have rephrased
as follows:
How long does a peace officer have to complete a basic training course if the officer

has a break in service during the one-year time period provided in Mont. Code Ann.
§ 7-32-303(5)(a)?

[P2] The general requirement is that a peace officer must attend and successfully

complete an appropriate peace officer basic training course within one year of his or her

initial appointment:
Except as provided in subsections (5)(b) and (5)(c), it is the duty of an appointing
authority to cause each peace officer appointed under its authority to attend and
successfully complete, within 1 year of the initial appointment, an appropriate peace
officer basic course certified by the Montana public safety officer standards and
training council. Any peace officer appointed after September 30, 1983, who fails to
meet the minimum requirements as set forth in subsection (2) or who fails to
complete the basic course as required by this subsection (5)(a) forfeits the position,
authority, and arrest powers accorded a [*3] peace officer in this state.

Mont. Code Ann. § 7-32-303(5)(a). This requirement applies to all state, county, and city
law enforcement officers described in Mont. Code Ann. § 7-32-303(1)(a).

[P3] The one-year deadline may be extended by the public safety officer standards and

training council (POST council) for a period of up to 180 days as provided in subsection

(6):
The Montana public safety officer standards and training council may extend the
I-time requirements of subsections (5)(a) and (5)(c) upon the written application of
the peace officer and the appointing authority of the officer. The application must
explain the circumstances that make the extension necessary. Factors that the council
may consider in granting or denying the extension include but are not limited to
illnesses of the peace officer or a member of the peace officer’s immediate family,
absence of reasonable access to the basic equivalency course, and an unreasonable
shortage of personnel within the department. The council may not grant an extension
to exceed 180 days.

Mont. Code Ann. § 7-32-303(6) [*4] . As determined in a prior opinion of this office,
the 180-day deadline may be extended only once. 48 Op. Atty. Gen. No. 22 (2000).

[P4] The Montana Department of Justice offers a 12-week law enforcement officer basic
course which has been approved by the POST council and is available three times a year
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through the Montana Law Enforcement Academy. Topics covered include education and
training in the fundamentals of policing, including law, human behavior, police function,
patrol operations, investigation, traffic enforcement, and police proficiencies. See
https://doj.mt.gov.mlea/basic-programs-3/ . Successful completion of the training
requirement and other qualifications, including a one-year probationary period, allows
the officer to apply to the POST council for a basic certificate certifying that the officer
has met all the basic qualifying peace officer standards of this state. Mont. Code Ann.
§ 7-32-303(7).

[PS] Your question involves a peace officer who is appointed by a law enforcement
agency but has a break in service prior to completing the basic course described in
Mont. Code Ann. § 7-32-303(5)(a) [*S] . I will analyze your question in two parts: (1)
the first scenario assumes that the officer leaves and returns to service within the
one-year time period provided in Mont. Code Ann. § 7-32-303(5)(a); and (2) the second
scenario assumes that the officer leaves but does not return to service within the
one-year time period provided in Mont. Code Ann. § 7-32-303(5)(a).

[P6] I will assume for purposes of this opinion that the peace officer has never been
issued a basic certificate (so that the provisions of Mont. Code Ann. § 7-32-303(5)(b)
do not apply); that the officer has not previously completed a basic peace officer’s
course taught by a federal, state, or United States military law enforcement agency (so
that the provisions of Mont. Code Ann. § 7-32-303(5)(c) do not apply); and that the
officer is appointed after September 30, 1983 (so that the provisions of Mont. Code Ann.
§ 7-32-303(5)(a) are applicable).

L

[P7] In the first scenario, a peace officer appointed by [*6] an agency has a break in
service during the one-year time period described in Mont. Code Ann. § 7-32-303(5)(a).
The following dates are representative:

January 1, 2012: The officer is appointed by the agency.
May 1, 2012: The officer leaves employment.
October 1, 2012: The officer returns to employment.

Because the break in service occurs before the one-year period expires in January 2013,
the officer does not forfeit his/her position, authority, or arrest powers by virtue of the
fact that he or she did not complete basic training within one year of his/her initial
appointment. Mont. Code Ann. § 7-32-303(5)(a). The officer may thus return to service
under the terms of his or her initial appointment (assuming he or she still meets the
qualifications of Mont. Code Ann. § 7-32-303(2)), and has the remainder of the one-year
period (or until January 1, 2013) in which to complete basic training, plus any additional
time extended by the POST council pursuant to Mont. Code Ann. § 7-32-303(6).

Page 3 of 6
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[P8] You question whether [*7] the one-year deadline could be extended by the length
of the break in service or, stated another way, whether the one-year deadline should be
tolled during the officer’s absence. Using the above example, the officer would have
until May 1, 2013, or an additional five months, to complete basic training.

[P9] I find no statutory support for the proposition that the one-year deadline can be
extended based solely on the employment circumstances of an individual officer. The
rules of statutory construction require me to “ascertain and declare what is in terms or
in substance contained therein, not to insert what has been omitted or to omit what has
been inserted.” Mont. Code Ann. § 1-2-101; (AG Opinion cite). The deadlines in Mont.
Code Ann. § 7-32-303 are clear and unambiguous. 48 Op. Atty. Gen. No. 22 (2000).
There is no mention of “tolling” or any extensions beyond 180 days as provided in
Mont. Code Ann. § 7-32-303(6). There is no indication that the Legislature intended an
individual officer or appointing agency to avoid the deadlines in Mont. Code Ann. §
7-32-303(5)(a) [*8) simply by terminating and reinstating his or her appointment at will.

[P10] By the same reasoning, an individual or appointing agency may not avoid the
statutory deadlines by maintaining a break in service for less than one year, returning to
a different agency, maintaining another break in service for less than one year, and
potentially repeating this process without ever completing basic training. For example:

January 1, 2010: The officer is appointed to the agency (Agency A).
June 15, 2010: The officer leaves employment at Agency A.

January 1, 2011: The officer is appointed to another agency (Agency B).
June 15, 2011: The officer leaves employment at Agency B.

January 1, 2012: The officer is appointed to another agency (Agency C).
June 15, 2012: The officer leaves employment at Agency C.

The clear intent of § 7-32-303(5)(a) is to mandate basic training within one year of the
“initial” appointment. This objective is defeated if an officer or appointing agency can
effectively toll the deadlines through multiple appointments. '

[P11] I realize that the one-year deadline may present a hardship, particularly for an
officer whose return date is so late he or she may [*9] not have sufficient time remaining
to successfully complete basic training. In that circumstance, however, the POST
council may extend the one-year period for up to six months, presumably allowing
sufficient time for completion of the course. Mont. Code Ann. § 7-32-303(6). I note that
the circumstances listed in the statute are not exclusive, so that the POST council has
substantial discretion when considering an extension request by the officer and the
appointing agency.

II.
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{P12] In the second scenario, a peace officer has a break in service that extends beyond
the one-year time period described in Mont. Code Ann. § 7-32-303(5)(a). The following
dates are representative:

January 1, 2012: The officer is appointed by the agency.

May 1, 2012; The officer leaves employment.

January 1, 2013: The one-year period expires and the officer has not
returned to service.

This scenario is distinct from the first because the officer, having failed to complete the
education requirements within one year of initial appointment, forfeits his or her
position, authority and arrest powers pursuant to the [*10] last sentence of Mont. Code
Ann. § 7-32-303(5)(a). As a result, the officer may not resume employment under the
terms of his or her initial appointment. Rather, the appointing agency is statutorily
required to terminate the officer’s employment “for failure to meet the minimum
standards established by the council.” Montana Code Annotated 44-4-404.

[P13] To avoid this result, some agencies propose to start the one-year time period anew
by rehiring or reappointing the person as a peace officer. This proposition runs afoul of
legislative intent and the plain language of 7-32-303(5)(a), which requires completion
of basic training within one year of the “initial” appointment, after which time the
officer forfeits his or her position. By virtue of this requirement, the legislature has
provided a single, one-year grace period during which time the officer may serve as a
peace officer without the necessary training. Once the grace period expires, the officer
is no longer privileged to serve in a law enforcement capacity. There is nothing that
would allow an appointing agency to extend multiple grace periods, [*11] or allow the
officer to continually serve as a peace officer without training.

[P14] As the administrator of the Montana Law Enforcement Academy (MLEA), I have
publicly declared the need for qualified and highly trained law enforcement personnel.

s://doj.mt.gov. ic-pro -3/ ). Section 7-32-303(5)(a) promotes that
goal, while at the same time granting some flexibility to appointing agencies and the
officers in the hiring and training process. While I recognize there are legitimate reasons
why a peace officer may require a break in service extending beyond the one-year
deadline due to circumstances beyond his or her control, e.g., military service or health
issues, I cannot condone an interpretation of the statute that compromises public or
officer safety. I conclude that agencies are not entitled to “rehire” or “reappoint” peace
officers if they have not successfully completed basic training within the time periods
provided by law.

[P15] Despite my conclusion, there is nothing preventing the agency from employing
the individual in some other capacity until he or she completes basic training. I
understand that MLEA will accept individuals for training even [*12] if they are not in
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a current appointed position as a peace officer. After training is successfully completed
and the individual is certified by the POST council, he or she may resume the duties of
a peace officer. In this respect, the one-year grace period is honored, the public safety
objectives are fulfilled, and the individual’s ability to work as a peace officer is
inconvenienced but not totally compromised as a result of the break in service.

THEREFORE IT IS MY OPINION:

A peace officer who has a break in service during the one year time period provided
in 7-32-303(5)(a) has the remainder of the one-year period, plus any additional time
as granted by the public officer standards and training council, in which to attend and
successfully complete a basic training course. If the break in service extends beyond
one year from his or her initial appointment and the officer has not completed a basic
training course within one year of the initial appointment as required by
7-32-303(5)(a), the officer forfeits his or her position as peace officer and cannot
serve in that capacity until he or she attends and successfully completes a basic
training course.

Load Date: 2014-10-29
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MCAContents / TITLE7 / CHAPTER 32 / Part3 / 7-32-303 Peace officer ...

Montana Code Annotated 2023

TITLE 7. LOCAL GOVERNMENT
CHAPTER 32. LAW ENFORCEMENT

Part 3. Qualifications of Law Enforcement Officers

Peace Officer Employment, Education, And
Certification Standards -- Suspension Or Revocation
-- Penalty

7-32-303. Peace officer employment, education, and certification standards -- suspension or
revocation -- penalty. (1) For purposes of this section, unless the context clearly indicates otherwise, "peace
officer" means a deputy sheriff, undersheriff, police officer, highway patrol officer, fish and game warden, park
ranger, campus security officer, or airport police officer.

(2) A sheriff of a county, the mayor of a city, a board, a commission, or any other person authorized by law to
appoint peace officers in this state may not appoint a person as a peace officer who does not meet the
qualifications provided in this subsection (2) plus any additional qualifying standards for employment
promulgated by the Montana public safety officer standards and training council established in 2-15-2029. A
peace officer must:

(a) be a citizen of the United States;
(b) be at least 18 years of age;

(c) be fingerprinted and a search made of the local, state, and national fingerprint files to disclose any criminal
record;

(d) not have been convicted of a crime for which the person could have been imprisoned in a federal or state
penitentiary;

(e) be of good moral character, as determined by a thorough background investigation;

(f) be a high school graduate or have been issued a high school equivalency diploma by the superintendent of
public instruction or by an appropriate issuing agency of another state or of the federal government;

(g) be free of any mental condition that might adversely affect performance of the duties of a peace officer, as
determined after:

(i) a mental health evaluation performed by a licensed physician or a mental health professional who is
licensed by the state under Title 37, who is acting within the scope of the person's licensure when performing a
mental health evaluation, who is not the applicant's personal physician or licensed mental health professional,
and who is selected by the employing authority; or

(ii) satisfactory completion of a standardized mental health evaluation instrument determined by the employing
authority to be sufficient to examine for any mental conditions within the meaning of this subsection (2)(g), if the
instrument is scored by a licensed physician or a mental health professional acting within the scope of the
person's licensure by a state;
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(h) be free of any physical condition that might adversely affect performance of the duties of a peace officer,
as determined after satisfactory completion of a physical examination performed by a health care provider who is
licensed by the state under Title 37 and acting within the scope of the person's licensure when performing the
physical examination, who is not the applicant's personal health care provider, and who is selected by the
employing authority;

(i) have successfully completed an oral examination conducted by the appointing authority or its designated
representative to demonstrate the possession of communication skills, temperament, motivation, and other
characteristics necessary to the accomplishment of the duties and functions of a peace officer;

(i) possess or be eligible for a valid Montana driver's license; and

(k) be certified or be eligible for certification as a peace officer by the council or become eligible for
certification upon completion of the requirements contained in subsections (6) through (10).

(3) At the time of appointment, a peace officer shall take the formal oath of office -prescribed in Article Il,
section 3, of the Montana constitution. No other oath may be required.

(4) Within 10 days of the appointment, termination, resignation, or death of a peace officer, written notice of
the event must be given to the Montana public safety officer standards and training council by the employing
authority.

(5) It is the duty of an appainting authority in Montana to ensure that each peace officer appointed under its
authority has the basic training, including any training required in subsections (6) through (8), in addition to
meeting all other requirements of peace officer certification promulgated by the Montana public safety officer
standards and training council. Any peace officer appointed after September 30, 1983, who fails to meet the
minimum requirements as set forth in subsection (2) or who fails to complete the basic tfraining required by
subsections (6) through (8) forfeits the position, authority, and arrest powers accorded a peace officer in this
state.

(6) Except as provided in subsections (7) and (8), a peace officer shall successfully complete the peace officer
basic course at the Montana law enforcement academy, as approved by the council, within 1 year of:

(a) the peace officer's initial appointment as a peace officer; or

(b) the peace officer's most recent appointment as a peace officer if the peace officer has had a break in
service as a peace officer of more than 5 years.

(7) (a) If a peace officer previously satisfied the requirement in subsection (6), is certified or is eligible for
certification as a peace officer in Montana or may become eligible for certification upon completion of the
probationary period in subsection (10), and has had a break in service as a peace officer of less than 3 years, the
peace officer is not required to satisfy the requirement in subsection (6) or to attend an equivalency course prior
to retuming to work in Montana as a peace officer.

(b) If a peace officer previously satisfied the requirement in subsection (6), is certified or is eligible for
certification as a peace officer in Montana or may become eligible for certification upon completion of the
probationary period in subsection (10), and has been continucusly employed as a peace officer outside of
Montana for no more than 3 years, the peace officer is not required to satisfy the requirement in subsection (6) or
to attend an equivalency course prior to returning to work in Montana as a peace officer.

(c) If a peace officer previously completed the peace officer basic course successfully, is certified or is eligible
for certification as a peace officer in Montana or may become eligible for certification upon completion of the
probationary period in subsection (10), and has been continuously employed as a peace officer outside of
Montana for more than 3 years or who has had a break in service as a peace officer for more than 3 years but
less than § years, the peace officer shall successﬁMgmp!ete the peace officer basic equivalency course, as
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approved by the council, within 1 year of the peace officer's most recent appointment as a peace officer in
Montana. If the peace officer fails the basic equivalency course, the officer shall satisfy the requirement in
subsection (6) at the next available opportunity.

(d) If a person satisfied the requirement in.subsection (6) prior to the person's appointment or employment and
is hired or appointed as a peace officer more than 3 years but less than 5 years after the date that the person
satisfied the requirement in subsection (6), the person shall successfully complete the peace officer basic
equivalency course, as approved by the council, within 1 year of the person's most recent appointment or
employment as a peace officer. If the person is not appointed or employed as a peace officer within 5 years after
the date of the person's successful completion of the requirement in subsection (6), the person shall satisfy the
requirement in subsection (6) within 1 year of the person’s most recent appointment or employment as a peace
officer in Montana.

(8) (a) Except as provided in subsection (8)(c), if a peace officer has successfully completed a peace officer
basic course that is taught or approved by a federal, state, local, or United States military law enforcement
agency, that satisfies the peace officer basic training requirement for that agency, and that the council has
reviewed and approved as commensurate with the current peace officer basic course offered at the Montana law
enforcement academy, the peace officer shall successfully complete the peace officer basic equivalency course,
as approved by the council, within 1 year of the officer's initial appointment in Montana. If the officer fails the
basic equivalency course, the officer must satisfy the requirement in subsection (6) at the next available
opportunity.

(b) Except as provided in subsection (8)(c), if a peace officer has successfully completed a peace officer basic
course that is taught or approved by a federal, state, local, or United States military law enforcement agency and
that satisfies the peace officer basic training requirement for that agency and if that peace officer's combined
training and experience have been reviewed and approved by the council as commensurate with the current
peace officer basic course offered at the Montana law enforcement academy, the peace officer shall successfully
complete the peace officer basic equivalency course, as approved by the counclil, within 1 year of the officer’s
initial appointment in Montana. If the officer fails the basic equivalency course, the officer must satisfy the
requirement in subsection (6) at the next available opportunity.

(c) If the peace officer has had a break in service as a peace officer for more than 5 years, the officer shall
complete the requirement of subsection (6) within 1 year of the officer’s initial appointment as a peace officer in
Montana.

(9) The Montana public safety officer standards and training council may extend the 1-year time requirements
of subsections (6) through (8) upon the written application of the appointing authority of the officer. The
application must explain the circumstances that make the extension necessary. Factors that the council may
consider in granting or denying the extension include but are not limited to iliness of the peace officer or a
member of the peace officer's immediate family, absence of reasonable access to the basic equivalency course,

and an unreasonable shortage of personnel within the department. The council may not grant an extension to
exceed 180 days.

(10) A peace officer who has successfully met the training, employment, and educational standards of this
section, has successfully met the training and employment standards set by the council, and has completed a 1-
year probationary term of employment must be issued a peace officer basic certificate by the council certifying
that the peace officer has met all of the basic qualifying peace officer standards of this state.

(11) 1t is unlawful for a person whose basic certification as a peace officer has been revoked or denied by the
Montana public safety officer standards and training council for misconduct to act as a peace officer. It is unlawful
for a person whose peace officer basic certification has been suspended by the council to act or be appointed or
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employed as a peace officer in Montana during the period in which the certification is suspended. A person
convicted of violating this subsection is guilty of a misdemeanor, punishable by a term of imprisonment not to
exceed 6 months in the county jail or by a fine not to exceed $500, or both.

History: En. Sec. 4598, Pol. C. 1895; re-en. Sec. 3124, Rev. C. 1907; re-en. Sec. 4879, R.C.M. 1921; re-
en. Sec. 4879, R.C.M. 1935; amd. Sec. 1, Ch. 257, L. 1967; amd. Sec. 2, Ch. 66, L. 1971; amd. Sec. 1, Ch.
81, L. 1971; amd. Sec. 1, Ch. 62, L. 1973; amd. Sec. 2, Ch, 188, L. 1975; R.C.M. 1947, 16-3705(part); amd.
Sec. 1, Ch. 191, L. 1983; amd. Sec. 1, Ch. 714, L. 1985; amd. Sec. 1, Ch. 217, L. 1989; amd. Sec. 9, Ch. 662,
L. 1991; amd. Sec. 2, Ch. 437, L. 1993; amd. Sec. 12, Ch. 506, L. 2007; amd. Sec. 13, Ch. 2, L. 2009; amd.
Sec. 1, Ch. 75, L. 2009; amd. Sec. 4, Ch. 55, L. 2015; amd. Sec. 1, Ch. 196, L. 2015; amd. Sec. 2, Ch. 140, L.
2019.

A
Created by LAWS1
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23.13.206 REQUIREMENTS FOR THE BASIC CERTIFICATE

(1) POST will issue basic certificates in the following disciplines:
(a) peace officer;
(b) detention/corrections officer;
{c) probation and parole officer;
(d) misdemeanor probation/pretrial services officer;
(e) public safety communications officer;
{f) coroner; and

(g) reserve officer.

(2) In addition to ARM 23.13.204 and 23.13.205, the following are required for the award of the basic
certificate:

(a) All Montana public safety officers must have completed:

(i) the probationary period prescribed by law or by the current appointing authority, but in
any case, have a minimum of one year discipline-specific experience with the current
appointing authority; and

(i) the basic course or the equivalency as defined by the council.

(b) Public safety officers with out-of-state training or who have been formerly appointed by
a federal agency, state, tribe, county, municipality, city, or town who do not have basic
certification and are appointed by a Montana law enforcement and/or public safety agency:

(i) must have completed the probationary period prescribed by law, but in any case, have a
minimum of one year experience with the present appointing authority;

(ii) whose training or service time is determined by the council, the director, or the
director's designee as equivalent to the basic course must successfully complete an
equivalency program, approved by the council and administered by the MLEA. The

council will require those who fail an equivalency program to successfully complete the
basic course at the academy; and
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(iii) whose training or service time is determined by the council, the director, or the
director's designee as not equivalent to the basic course must, within one year of initial
appointment, successfully complete the basic course.

(c) All of the training and equivalency requirements for the basic certificate must be accomplished
within one year of the initial appointment.

(d) The council, the director, or the director's designee may grant a one-time extension to the one-
year time requirement for public safety officers upon the written application of the officer’s
appointing authority. The application must explain the circumstances that make the extension
necessary. The council may not grant an extension to exceed 180 days. Factors that the council
may consider in granting or rejecting the extension include but are not limited to:

(i) iliness of the public safety officer or a member of the public safety officer's immediate
family;

(ii) absence of reasonable access to the basic course, or the legal training course; and/or
(iii) an unreasonable shortage of personnel within the department.

(e) A public safety officer who has been issued a basic certificate by the council and whose last
date of service as a public safety officer, in the discipline for which the officer received a basic
certificate, was less than 36 months prior to the date of the person's present appointment as a
public safety officer, in the discipline for which the officer received a basic certificate, is not
required to fulfill the basic educational requirements as set forth in these rules.

(f) If the last date of service as a public safety officer, in the discipline for which the officer
received a basic certificate, is more than 36 months but less than 60 months prior to the date of
present appointment as a public safety officer, in the discipline for which the officer received a
basic certificate, the public safety officer may satisfy the basic requirement by successfully
passing a basic equivalency course administered by the academy. If the public safety officer fails
the basic equivalency course, the basic course shall be completed within the time frames set
forth in the rules. If no basic equivalency course exists for the public safety officer's specific
discipline, then the applicable basic course must be completed within one year of the public
safety officer's most recent appointment.

(3) An officer meeting the qualifications outlined above will be issued a basic POST certificate. The
discipline of the basic POST certificate issued will correspond to the basic training course the officer
attended. POST will not reissue a basic certificate merely to change the discipline listed.

Authorizing statute(s): 2-15-2029, MCA
Iimplementing statute(s): 2-15-2029, 44-4-403, MCA

History: NEW, 2008 MAR p. 1587, Eff. 8/1/08; AMD, 2014 MAR p. 2951, Eff. 12/12/14; AMD, 2017 MAR p.
1953, Eff. 10/28/17; AMD, 2018 MAR p. 2518, Eff. 12/22/18; AMD, 2020 MAR p. 664, Eff. 3/28/20; AMD, 2024
MAR p. 607, Eff. 3/23/24.
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Montana Public Safety Officer Standards and Training (POST) Council
& Staff - 2024

Mark Kraft
Term ends: January 1, 2027 (2*¢ term)
Qualification: Chief of Police

Jess Edwards
Term ends: January 1, 2027 (2* term)
Qualification: Certified Tribal Law Enforcement Representative

Shellie Brady
Term ends: January 1, 2027 (1% term)
Qualification: Misdemeanor Probation/Pretrial Services Supervisor

Brian Casey
Term ends: January 1, 2025 (1* term)
Qualification: State Government Law Enforcement Representative

Jesse Slaughter
Term ends: January 1, 2025 (1* term)
Qualification: Sheriff

Bill Smith
Term ends: January 1, 2025 (1% term)
Qualification: Detention Center Representative

Kimberly Burdick
Term ends: January 1, 2025 (3" term)
Qualification: Public Representative

Jim Thomas
Term ends: January 1, 2025 (3" term)
Qualification: Public Representative

Meaghan Mulcahy
Term ends: January 1, 2027 (1% term)
Qualification: MT Board of Crime Control
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Leo Dutton
Term ends: January 1, 2025 (2" term)
Qualification: Montana Board of Crime Control

Kristine Byron-White
Term ends: January 1, 2027 (2°¢ term)
Qualification: County Attorneys

Jim Anderson
Term ends: January 1, 2027 (2™ term)
Qualification: Department of Corrections

Anthony Hutchings
Term ends: January 1, 2027 (1 term)
Qualification: Bozeman Police Department



Current POST Council Committees

Business Plan/Policy

Jess Edwards — Chair
Kimberly Burdick
Jesse Slaughter

Curriculum Review
Vacant
Anthony Hutchings
Kimberly Burdick
Shellie Brady
Jim Anderson
Joel Wendland - Ex officio

Case Status
Jim Thomas — Chair
Brian Casey (Interim Appointment)
Bill Smith

Coroner
Leo Dutton — Chair
Bill Smith
Kristine White

MCA President — Ex officio

ARM
Leo Dutton — Chair
Jess Edwards
Shellie Brady
Jesse Slaughter
Mark Kraft

Executive Committee
Jesse Slaughter — Chair
Mark Kraft
Jim Anderson
Leo Dutton
Kimberly Burdick
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Meeting Minutes
Montana POST Curriculum Committee
July 10, 2024 —9:00 a.m.
POST Conference Room/Teams
Helena, MT

Committee Members

Jesse Slaughter ~ Interim Chair
Kimberly Burdick

Jim Anderson

Shellie Brady

Anthony Hutchings

Joel Wendland

Staff

Timothy Allred — Executive Director
Brooke Standish — Executive Assistant
Katrina Bolger ~ Paralegal/Investigator
Stuart Segrest — Council for POST

Guests

Austin Picton

Gavin Roselles

George Smith

Tina Small - Street Cop

Public Comment
Timothy Allred reads the public comment script and asks if anyone online has any public comments
regarding issues not on the agenda. There were no public comments.

Welcome
Meeting called to order by Jesse Slaughter, at 9:00 a.m. The meeting was held via Teams and in the POST
Conference room.

New Business

POST Training Credit Hours — Street Cop: POST received an application for POST training credit from
Powell County Sheriff’s office for Pro-Active Patrol Tactics / Street Cop. Timothy Allred received an email
from the DCI Administrator Bryan Lockerby notifying POST of some concerns of negative press that
Street Cop has had with the attached reports.

Discussion

Tina Small Administrator with Street Cop, Deputy Austin Picton with Powell County Sheriff’s office,
Sheriff Gavin Roselles with Powell County Sheriff’s office and Chief George Smith with Deer Lodge PD all
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commented on the negative press and controversy surrounding Street Cop and the changes that Street
Cop has made.

Timothy Alired’s recommendation to the curriculum committee is that per 23.13.305 based on
extenuating circumstances they approve Street Cop trainings for POST training credit hours that have
been certified through the National Certified Program with a second motion for the stated reason and
send to the Council for discussion and consideration.

Jesse Slaughter entertains a motion.

Anthony Hutchings makes a motion per ARM 23.13.305 based on extenuating circumstances they
approve the Street Cop training for POST training credit hours that have been certified through the
National Certified Program with a second motion for the stated reason and send to the Council for
discussion and consideration. Jim Anderson seconded the motion. Motion carried, all members voting in
favor.

Adjourn

Jesse Slaughter made a motion and Jim Anderson seconded to adjourn. Motion carried, all members
voting in favor.

Submitted by: Brooke Standish July 17, 2024



CBS New York Investigates: Controversial police trainer was disciplined for alleged racial slur,
otherincidents

By Tim McNicholas, Walter Smith Randolph
Updated on: February 12, 2024 / 8:41 AM EST / CBS New York

NEW YORK -- How did a former New Jersey police officer, who was disciplined three times in a
period of five years, go on to train thousands of officers while charging local governments thousand
of dollars?

It's a question CBS New York has been asking during its months-long investigation, which found
that the head of a controversial police training company was once accused of using a racial stur by
his own department.

CBS New York Investigates first started looking into Street Cop Training in December, after the New
Jersey Office of the State Comptroller said the company taught unconstitutional policing tactics at
a 2021 conference in Atlantic City. A report from the comptroller described comments at the
conference as "lewd," "disparaging," and "glorifying violence."

“I would be remiss if | didn't remind you, or let you know, that | have a three-inch (expletive)," Brad
Gilmore of the Bergen County Prosecutor's Office said onstage.

"I love fighting. | love shooting," said conference speaker Tim Kennedy, who later told CBS New York
he believes police need a "warrior mindset if they are going to survive.”

"I watch this car come off the highway, and | eye-(expletive) the (expletive) out of the female driver,"
said Robert Ferreiro of the Warren Township Police Department. "She doesn't want to (expletive) me
back though."

Watch: Tim McNicholas on the months-long investigation

The comptroller's office said one of the videos it released showed the company's founder, Dennis
Benigno, describing people who record interactions with police.

"Shut the (expletive) up, right?,” Benigno said to participants. "About to get pepper sprayed,
(expletive) Tased. Windows broken out, mother (expletive)."

Years before that, Benigno was a street cop himself -- a Woodbridge Township police officer for 10
years.

Attorney Cynthia Hardaway represented three women in a 2015 lawsuit accusing Benigno and other
officers of excessive force, racial bias and false arrests during an incident at a local mall.
Woodbridge Township paid $50,000 to settle before it went to trial.

Benigno never admitted to any wrongdoing.

"I justdidn't understand it,' Hardaway said of the moment she learned Benigno went on to train
police. "What he was doing in that training session is giving insight into what type of officer he is and
how he feels."
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“I don't want a hero's exit,” Benigno said at the conference. “l want to (expletive) die at like 91 with
hookers and cocaine around me."

Woodbridge police say Benigno retired from the department at age 33 within weeks of that suit
being filed, but CBS New York wanted to know more about his record before he retired.

At first, Woodbridge police denied CBS New York Investigates’ request for his Internal Affairs
records, but the department eventually released records showing he was disciplined by the
department three times from late 2009 through March of 2014.

In 2009, another cop from out of town said that, at a bar, Benigno used an Italian racial slur to
describe Black people he chased on the job, which that out-of-town cop recounted to Internal
Affairs investigators in Woodbridge in interview recordings obtained by CBS New York Investigates.

"That's when he started talking about, basically how great he was and how he ... that's when he said
now he's up here chasing around (expletive),’ the officer said.

Benigno denied using the slur but a lieutenant from Internal Affairs wrote in a report, "It's obvious
Officer Dennis Benigno was being less than forthcoming in his answer," and “...what degree of
confidence can one have regarding Benigno's ability to be impartial in his dealings with African-
Americans...”

"Why would these people that don't even know you want to make something like this up?” an
Internal Affairs investigator asked Benigno.

“I don't know. | don't know," Benigno replied.

He later pleaded guilty to violating department conduct standards and Woodbridge police say he
was suspended for 10 days.

That's what the state calls major discipline, which onty about 1% of New Jersey cops face per year,
according to recent data.

"Should that have been a red flag before he started to train police officers?" CBS New York
Investigates' Tim McNicholas asked New Jersey Attorney General Matt Platkin.

“l can't speak to the particular case, but it does sound like something that would give some
concerns,’ Platkin said.

Years later, in 2021, a monkey was displayed onscreen while one of Benigno's Street Cop
instructors -- a Robbinsville, New Jersey sergeant -- described a Black man in a traffic stop.

“That's not an 18-year-old kid dressed like Jesus coming eastbound out of Trenton," Robbinsville
Sgt. Scott Kivet said. “It's a 75-year-old Black man with a change in driving behavior."

Platkin said the 240 New Jersey cops who attended that 2021 conference will be re-trained.

“I've made it very clear to all 38,000 sworn (New Jersey) officers and their leadership that no one
should be attending Street Cop Training in the State of New Jersey," he said.

As Street Cop promotes its upcoming training sessions, other leaders are concerned, too.
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The State of Minnesota said the company is no longer accredited by its police training board.
Platkin said he's told New Jersey's Police Training Commission to take a close look at the issue.

“That work is ongoing, but | anticipate they will put out new rules for outside vendors more broadly
that will hopefully ensure what happened with Street Cop doesn't happen again,’ Platkin said.

Robbinsville police said Sgt. Kivet is now facing an Internal Affairs investigation and he did not
respond to our interview requests for this story. Neither did Benigno and his attorney.

Benigno did post a video in response to the comptroller report, apologizing for the offensive
language and denying that Street Cop ever taught unconstitutional policing. He also said the
company has put in place "quality control measures to foster a cooperative environment.”

"We want police officer to have the highest level of professionalism” Benigno said on the video.

But professionalism is not a word the West Baton Rouge Parish Sheriff's Office uses to describe the
actions of Reserve Deputy Shawn Pardazi, a private police trainer who instructed at the 2021 Street
Cop Conference.

Dash-camera video shows Pardazi firing several bullets at a reported stolen car as it drove away
from a traffic stop in 2022,

The sheriff's office never found the gun Pardazi said the driver pointed, and police arrested Pardazi
for illegal use of a weapon and obstruction of justice. A grand jury will soon decide whether charges
should be filed.

Pardazi, who was fired after police learned he livestreamed the incident on Facebook, said the
following on stage at that 2021 Street Cop Conference: "Run from me, somewhere along the chase
becomes, pow, pow, pow, POW, pow, pow, pow."

Pardazi's lawyer told CBS New York he was justified. No one was injured in that shooting.

But Hardaway is worried there might be a next time for another Street Cop participant. And how that
next time might end.

"For other people who have to encounter an officer on the street with that mentality, it might be
something way worse than us just sitting here having a conversation,” she said.

In 2016, Benigno sued one of Hardaway's clients who had sued him when he was a cop, claiming
she caused him to suffer injuries that day. That was also settled before a trial.

On Street Cop's website, Benigno is described as someone who won numerous awards as a police
officer and now leads one of the fastest-growing police training companies in the country.

The other two disciplinary actions against Benigno in the records released to CBS New York are
both Letters of Reprimand. One was for allegedly rear-ending a car he was pulling over.

The other letter was issued after Internal Affairs investigators said Benigno opened a barbershop
with a convicted felon before he properly notified his bosses about it, which is against department
policy.



The comptroller's office estimates Street Cop earned $75,000 from New Jersey police departments
and governments who sent officers to the 2021 conference, and at least $320,000 from New Jersey
departments for other training sessions between 2019 and 2022.

If you have a story you'd like us to investigate, email us at cbs2investigates@cbs.com or call our tip
line at 1-646-939-6095.



Street Cop, the police training company under investigation for a controversial conference it hosted
in Atlantic City in 2021, has declared bankruptcy.

Owner Dennis Benigno filed the petition late last month, one day after he said the state Attorney
General's Office warned him it would seek monetary penalties as part of its probe into a Street Cop
conference the state Comptroller’s Office said glorified violence, encouraged insubordination, and
promoted unconstitutional policing tactics.

The state investigations capped a rocky year for the company, attorney Daniel Velasquez wrote, It
“was already suffering” from a $210,000 wrongful termination lawsuit and a $500,000 software
failure when the comptroller’s report dropped in December, Velasquez said.

That bombshell report drove several Street Cop instructors to resign and at least nine states — New
Jersey, Maryland, Califarnia, Illinois, Michigan, Minnesota, Missouri, Nevada, and Oregon—to
prohibit their law enforcement agencies from attending Street Cop training, according to the filing.

“Rather than subject the Debtor’s depleted staff to additional harassment from the State of New
Jersey, Street Cop Training elected to pursue Chapter 11 relief to restructure its financial affairs,
dispute claims, and preserve its going concern value for the ultimate benefit of its creditors and
estate,” Velasquez wrote.

Chapter 11 cases, known as reorganization bankruptcies, allow debtors to continue operating their
business, retain their assets, and even borrow new money, with court approval, while they
restructure their finances. Creditors also are required to hold off on collecting what they're owed.

Benigno listed about 20 creditors who are owed almost $420,000, including the Gaylord Palms
Resort & Convention Center in Orlando, Fla., where Street Cop is set to host a five-day, $699-per-
attendee convention starting April 28. It's unclear if the bankruptcy will impact that conference.

Benigno founded Street Cop in 2012 after stints as an officer in the Woodbridge police department,
Middlesex County Department of Corrections, and U.S. Park Police. Within a decade, it became one
of the busiest police training firms nationally. In court paperwork, the firm says it trains more than
25,000 officers a year throughout the U.S.

But one of the 1,000 people who attended its October 2021 conference at an Atlantic City casino
shared recordings with a Washington Post reporter, who used the conference to illustrate the
alarming lessons officers learn in an industry that largely operates without oversight.

In court filings this month, Benigno cited as his reasons for filing bankruptcy the Post’s “politically
motivated hit piece,” other media coverage, and the comptroller’s investigation.

Benigno sued in state court to fight the comptroller’s subpoenas for his testimony and records
relating to the conference, complaining that the state wasn'’t scrutinizing other police training firms
and accusing state officials of overreach and political motivations. He lost that case but sued
again in federal court, accusing the comptroller’s office of harassment and retaliation.
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Last week, a federal judge tossed the federal case. Benigno's attorney, Jonathan Cohen, told the
New Jersey Monitor Tuesday they would not appeal that decision because the fight is now moot.
Benigno submitted to the comptroller’s interview in October, he noted.

Whatever his troubles now, Benigno’s bankruptcy filings show his work has been lucrative.

The firm had gross revenue of $3.5 million in 2021 and $3.75 million in 2022. He reported he had
about $209,000 in cash on hand, audio and visual equipment worth about $7,000, and branded
items and apparel. The company has 12 independent instructors who work as needed and six
employees tasked with booking trainings, marketing, selling merchandise, and facilitating state
education credits for its courses, according to filings.

it listed $211,000 in unsecured debt obligations.

Benigno filed for bankruptcy Jan. 31 in Florida, listing a luxury apartment complex in Melbourne,
Fla., as his business address. Street Cop’s website, though, lists two different New Jersey
addresses for its corporate headquarters and mailing address.

Sharon Lauchaire, a spokeswoman for New Jersey Attorney General Matt Platkin, said Tuesday that
240 officers from New Jersey agencies attended Street Cop’s 2021 conference, and all would be re-
trained next month. After the comptroller’s office tipped Platkin’s office to its findings in March
2023, Platkin ordered state police to stop any involvement with Street Cop and suspended
reimbursements, Lauchaire added.

He also directed the Police Training Commission last year to consider statewide guidelines for
acceptiable police training provided by outside vendors, she said. A new state law requiring

officers to be licensad also requires that commission to develop mandatory training, and the
commission now is expanding its curriculum staff to establish continuing education standards and
devise uniform training for all officers, she said.

The civilrights division in Platkin’s office also is investigating, she added.

Instruction and comments at Street Cop’s conference were “deeply troubling, potentially
unconstitutional, and certainly unacceptable and inconsistent with the State's commitment to fair,
just, and safe policing,” Lauchaire said.

Criminal defense attorneys have warnad that cases involving officers who attended the training
could collapse in court.

Pam Kruger, a spokeswoman for the comptroller’s office, said their investigation isn’t over.

“The Office of the State Comptroller’s report showed that Street Cop’s training promoted likely
illegal tactics, glorified violence, and demeaned women and minarities. New Jersey should not pay
for that kind of police training, and it’s not surprising that other states came to that same
conclusion,” Kruger said. “OSC’s investigation is ongoing as there is more work to do.”
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Plosia Cohen

James L. Plosia, Jr. Mail to: (908) 888-2547 (p)
Jonathan F. Cohen Chester Woods Complex (908)888-2548 (f)
385 Route 24, Suite 5G www.pclawnj.com

Chester, NJ 07930

Writer’s email: jcohen@pclawnj.com

January 5, 2024

Re: Street Cop Training

Dear Sir/Madam:

Training. On December 6, 2023, a non-law enforcement agency within the executive branch of

This law firm represents New Jersey Criminal Interdiction LLC d/b/a Street Cop

the State of New Jersey known as the Office of the State Comptroller (“OSC”) issued what

appears to have been a politically motivated and biased report regarding a conference that Street
Cop Training held in Atlantic City, New Jersey in October of 2021. The OSC report carried with
it no official action nor does that agency have any independent enforcement powers. No officer

in attendance at the training made any complaints regarding the training received. In contrast,

Street Cop Training received countless positive reviews and praises for the training provided that
week and thereafter. The OSC report painted a misleading picture by taking several minutes of

sound bites out of context from the five-day training seminar. Street Cop has addressed the

issues raised in the report by mandating its instructors and staff to attend Diversity, Inclusion and
Sensitivity (DEI) training. Street Cop continues to provide law enforcement training nationwide

and looks forward to continuing to provide what it believes to be, and has been advised by
thousands of officers and police departments, the best life-saving and criminal-interdiction
training in the industry.

cc:

Please contact me if you have any questions or concerns.
Sincerely,

s/ Jonathan F. Cohen

Street Cop Training

-



PHONE:
732-351-2565

WEBSITE:
www.StreetCopTraining.com

EMAIL:
Dennis@StreetCopTraining.com

PAST EMPLOYMENT

Woeodbridge Township Police
Depariment

U.S Park Police

NJ Department of Corrections

DENNIS BENIGNO

Owner, Street Cop Training

SUMMARY OF QUALIFICATIONS

Dennis Benigno began law enforcement career in 2001 at 19 years
of age as a NJ Corrections Officer.  In 2004 Benigno became a
police officer with the US Park Police Dept. in Washington, DC and
in 2005 moved over to the position of police officer with the
Woodbridge, NJ police department. Dennis has received multiple
awards including but not limited to Lifesaving, Meritorious Service,
Mayor's Award for Excellence in Public Service, Several Letters of
Recognition, Leadership awards and Certificates of Appreciation
from several law enforcement organizations.

As a police officer Benigno has affected over 1,500 arests and has
conducted well aver 10,000.00 motor vehicle stops.

Benigno has attended 3 police academies and has acquired a
comprehensive understanding of effective methods for training
police officers. Dennis has attended and had a vast amount of
advanced training in the area of legal code and criminal
interdiction. He was an exiremely effective pro-active and re-
active police officer and was able to recreate very effective
training methods for new officers in his role as an FTO. Those
training methods were the foundation for his training courses.

In 2012 Street Cop Training was founded and Benigno has since
then instructed over 6,000 police officers. The foundational
program known as pro-active patrol / becoming a Street Smari
Cop has been regarded as one of the most powerful universal
training courses in the nation. Answering the call and providing
police officers with some of the most useful and practical fraining is
Benigno's passion. His mission has been having a profound impact
nationally as he continues to fravel from state to state delivering his
knowledge, skills, and message that have saved the lives of officers
and brought a countless numboer of offenders ai every level fo
justice.

Street Cop Training continues to be a monumental fraining
organization providing police officers with the most effective
instruction taught by the some of the nation's premiere law
enforcement officers. Benigno began a free online resource for
training police officers through a Facebook group under the
company name “Street cop training." As of October 2018 that
group had a membership of over 22,000 confirmed police officers
and growing. Benigno hoids his role as a law enforcement
educator and leader to the highest regard of professionalism ond
authenticity backed by accurate and legal educational seminars.
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« | shall conduct myself at times in a manner consistent with the highest ethical standards.
¢ My actions as an instructor will always protect my students’ physical and mental well-being. | will act
unselfishly in this aspect with the highest regard for others as my foundation.

« | will conduct myself in a manner that will bring credit to the law enforcement profession. | will carry
out my duties for the highest public good and strive vigilantly to be free from personal or private interest

motivations that could negatively affect the public's perspective of me and my profession.

¢ My personal standards of behavior will allow me to remain objective, fair, and present impartial
decisions

in my instructions and actions. My strength of character will prevent ethical problems, and | will accept
only those benefits that are reasonably judged to be fair and unelated to any of my pending/future
decisions or actions.

* Honesty, courtesy, consideration, and respect for the rights and privileges of students, fellow
instructors,

and citizens throughout the State will be my guiding values and principles.

» Knowing that my conduct affects the efficiency, safety, and discipline of my classes, | shall strive to be
the

instructor that students wish to teach them. My classes shall be free of conduct that could be deemed as
harassing, profane, demeaning, discriminatory, harmful, or unfair.

* My attitude shall reflect an "ethical state of mind" in all areas of instruction. Characteristics of my
classroom will include optimism, enthusiasm, confidence, commitment, honor, and appreciation of my

moral obligations instead of the tools of cynicism.



Course run down for Pro-Active Patrol / Becoming a Street Smart Cop Seminar

(When we are scheduled to train in a particular state we ensure that only your state's laws and case law is
instructed. We also provide other state case law specific to all students that attend from outside states.)

8am — 9:30 am — Introduction and understanding modern day policing and perspective — We start by
exploring the progression of police work. We discuss how we’ve become very reliant on technology and
explore 5 principles to adopt to become significantly more effective. In this block we also discuss the
importance of mental health, resiliency, and the importance of work ethic. This block sets the stage for
the remainder of the course.

9:30-11:00 — Search and Seixure / Case Law that every cop needs to know - We have hand selected
25 of the most important US Supreme Court decisions that effect about 90% of the things that most
police officers use in their line of work. We also correlate those decisions to local rulings and explain
how states utilize those decisions. We have identified a huge gap in knowing how to police and knowing
how to police with vast constitutional knowledge. There are several “real life” videos integrated in this
block to emphasize constitutionally compliant actions vs non-compliant ones. Case law is discussed an
addressed throughout the entire program.

11:00-12:00 Hindering Apprehension and Identifying a wanted person — In this block the student will
learn several tactics to determine whether or not they are speaking with a fugitive from justice. Many
different factors will be discussed including the great societal impact officers can have when a
dangerous wanted person is brought to justice. This is done through technology and tactics that are
more appropriate in today’s police setting. In this block we have several videos that programs the
reticular activating system giving the attendee the ability to recognize simple tells of a person providing
false information and the permitted legal actions.

1:00 — 2:00 pm - Officer Safety and the Motor Vehicle Stop — In this block the student will watch videos
regarding different roadside tactics on motor vehicle stops. They will be shown the value of a passenger
side approach and multiple officer approaches. We will also cover ambushes and how to survive one
roadside. We have received reports back that this block has been responsible for the lives of officers
being saved while roadside directly related to our training.

2:00-4:00 Criminal activity on our roadways — In this block we will discuss and provide visual aides on
common trends in drug trade. We will also discuss the principles of understanding the behaviors of a
driver engaged in criminal behavior. The student will learn vehicle positioning, picking proper locations,
police vehicle setup and the psychological and physiological effects of a law enforcement presence will
have. We will watch several videos from police dashcams and the officer will be put through a training
cycle that will open their eyes to crime permanently. We are confident when we say that we have
created a few of the most amazing training videos that the law enforcement community has ever seen.

The student will also learn how to determine if they are in the presence of criminal activity based on a
systematic process. In this process the student will learn the legalities of an interview, proper
questioning, and proper and improper responses to questioning. They will also be able to better
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understand body language, micro-expressions, and what they are experiencing roadside that they may
not have been conscious of before. This is the litmus test that allows officers to readily determine if
they are in the presence of criminal activity in the motor vehicle setting. The development, explanation,
and proper documentation of reasonable suspicion is emphasized heavily in this block.
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MT POST Council - Curriculum Committee Members,

| am writing to convey my personal and professional opinions regarding Street Cop Training
(SCT). It is my understanding that your committee will be discussing SCT soon. Since early
this year, many state POST councils have done so, largely stemming from negative
feedback from the SCT Conference in 2021, Atlantic City, NJ. | did not attend that
conference, but | was able to view several of the presentations remotely.

| am a twenty-four-year Law Enforcement (LE) Veteran and a USMC Veteran. | began my LE
careerin 1994. | became a Law Enforcement Instructor in 2009. | went on to attain
specialized instructor training in the disciplines of Firearms, LE Driving, Pursuit Termination
Techniques, and Standardized Field Sobriety Tests.

| have attended over 7,000 hours of advanced LE training all around the country. |, like
many of you, have been to good training, great training and poor training. | have had great
instructors, horrible instructors and every kind of instructor in between. At the end of every
one of those training days, | left with new tools or methods in my tootbox and often left with
some examples of what not to do.

Let me tell you firsthand, since 2012 SCT has been revolutionizing many aspects of LE.
Probably the single most important thing SCT did for LE was they proved through research
and presentation that passenger side approaches save cop’s lives. So many states and
academies fought that concept. Passenger side approaches were proven. They were not
and still are not expected, you can see more, you have a tactical advantage and the officer
is out of the traffic way.

SCT was a driving force in educating officers on case law, teaching what was binding case
law and what was persuasive case law. SCT taught officers how to research case law and
how it applies to their US District and State by teaching how to use Google Scholar
properly. That created confident young cops. Cops that new the law and new they could do
something or not do something because the law said so. Cops were then doing things, not
because some veteran officer said he/she could or couldn’t do it, but because they knew
their actions were founded in the law. In my opinion, a byproduct was that veterans had to
put in the academic work and start learning some more. | was included in that and |
became a better cop, better FTO and better Supervisor.

Taking classes from SCT and following the information they were pushing out for free, saved
countless lives and educated the masses. COVID shenanigans brought training in many
jurisdictions to a near halt. SCT brought many classes to the end user Cop via On Demand
and Social Media shorts and clips. They really changed the scene for criminal interdiction
work and began educating (again for free, via social media) cops on looking for and
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articulating suspicious driving behaviors, body language and roadside interviewing, all
backed up by case law. Many of the successful classes they had for traditional in person,
were modified and put out for free so Cops could learn and continue to get better fighting
crime.

So, back to the 2021 SCT Conference. linitially questioned why in 2023 action was being
taken by a non-LE entity in NJ against SCT about presentations that took place more than
two years prior. A short open-source investigation revealed it was all political. None of the
conference goers complained. The complaint came months later, from a third party that
had an agenda. SCT was dominating the LE training marketin New England and across the
country while other companies were suffering. At that conference in 2021, was there some
unprofessional language, story-telling and conjecture by some speakers? Yes. Is that
professional? No. Does it happen at other trainings, by other companies, by other
instructors? Yes it does. Sometimes the language and stories are relevant.

Many topics in LE teachings require context. That context is given through stories, often
graphic, passionate and detailed. | am not making excuses, but | will say | have been to
several HIDTA sponsored courses that were horrible, unprofessional and absolutely lacked
relevance. | have been to some that were great. HIDTA courses are here to stay. | have yet to
take a bad SCT course.

SCT regrouped after the NJ OSC fallout. They retrained their remaining people. | have sent
along a letter prepared by their attorney. Feel free to reach out to Dennis Benigno, the
founder of SCT. His cell is 732-261-3330.

| am available to answer any questions that | can and to elaborate if needed. Before any
negative decision on whether SCT courses are granted POST credit, | encourage one or all
of you to audit a course. | know Dennis would make that happen.

| believe in SCT for may reasons. Mostly, because | would not be where | am today without
them. | firmly believe the Line of Duty Deaths would be higher each year without SCT, as

they have literally transformed so much for the Rookie Cop, especially in small
jurisdictions.

Thank you for your time,

PBrian Munre

828-735-3837



Did you know that courses submitted for IADLEST NCP
certification are reviewed by subject matter experts in adult
learning concepts, curriculum design, and classroom
instruction practitioners? Our reviewers undergo a strict
vetting process before they are approved to be an NCP
reviewer. This includes a review of their resume/CV,
contacting references, passing an oral interview, and
successfully completing a training program. IADLEST will
only use experienced and trusted reviewers to be a part of
the NCP review process. This ensures your course is being
reviewed by the best.

° IADLEST -

Michael N. Becar,
Executive Director
International Association of Directors of Law Enforcement

Standards and Training (IADLEST)
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NATIONAL CERTIFICATION PROGRAM
PROVIDER COURSE DOCUMENTS

CHECK OFF SHEET FOR IN-PERSON COURSES
Please check off below as appropriate.

MATERIALS INCLUDED

1. Completed IADLEST Certification Application (do this online)
2. Instructor(s) Bios/Resumes
3. [Instructor Guide/Lesson Plan/Manual that includes:

3.a Overall course goal

3.b Measurable Training Objectives written with an action, condition
and standard

3.c Course administration section that includes pass/fail criteria

3.d Course bibliography/content references

3.e Training videos or other media utilized, in course, with copyright
permission notification

3.f Course Schedule/Outline (include segment times)
3.g Detailed lesson content with instructor notes throughout
3.h Endnotes documenting course content

4. Course Student Materials

5. Pre-Test(s) with answer key

6. Post-Test(s) Answer Key

7. PowerPoint Training Slides or other visuals

8. Example of Student Roster

9. Example of Course Certificate — dates, place, hours, signature line,
etc.

10. Example of Course Evaluation that assess training experience.

11. Any tools used to measure training transfer — Level 3 evaluation

12, Course/Company References that will respond to training quality
questions — Email addresses and phone numbers

13. Other:

Revised: September 202
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Montana Public Safety Officer Standards & Training Council

. Website: dojmt.gov/post Email: mipost@mt.gov
2260 Sierra Road East Phone: (406) 444-9973
Helena, MT 59602 Fax: (406) 44+4-9978

August 21, 2024
TO: MONTANA POST COUNCIL
FROM: JIM THOMAS. COMMITTEE CHAIR

SUBJECT: CASE STATUS COMMITTEE REPORT AND CLOSURE OF CASES

The Case Status Committee of the POST Council will have met three times, since the
May 29, 2024, Council meeting. The Committee had its regularly scheduled meetings on
June 12, 2024, and July 31, 2024: and the Committee will meet again on August 29,
2024. This is the Committee’s written report setting forth the circumstances and
resolution of cases. After consultation with legal counsel and meeting of the Case Status
Committee of the POST Council, the following cases have been closed:

2018 ~ No cases from 2018 were closed:
There is one open case from 2018. in which the officer is serving a sanction.
2019: There are no open case from 2019.
2020 ~ No cases from 2020 were closed:
There are two open cases from 2020. In both cases, the officers are serving a sanction.
2021 ~ No cases from 2021 were closed:
There are two open cases from 2021, and in both cases the officers are serving a sanction.
2022 ~ Two cases from 2022 were closed:
22-48 was closed. A Sheriff became intoxicated and had an argument
which resulted in law enforcement being called. The Sheriff was evasive in
his responses to the investigating officer. The officer and POST entered
into a Settlement Agreement, wherein he agreed to have his POST

certification placed on probation conditions. The officer successfully
completed his probation.

B



22-32 was closed. A police officer was alleged to have engaged in
inappropriate evidence handling practices, and to have taken evidence from
the department. The evidence was a computer that had contained child
pornography. The officer was further alleged to have accessed the illegal
material on the computer after his departure. POST sent the officer a
warning letter, informing him that if more evidence came to light, or if he
returned to law enforcement, POST would reexamine the issue.

There are eight open cases from 2022. Of those, one case is an active investigation; and
in seven cases, the officer is serving a sanction.

2023 ~ Four cases from 2023 were closed:

23-06 was closed. A deputy sheriff used marijuana with his girlfriend who
was underage. The officer and POST entered into an agreement, wherein
his certification was placed on probation for a period of one year. The
officer sucessfully completed his probation.

23-12 was closed. An underaged public safety communicator used
marijuana. The officer and POST entered into an agreement, wherein her
certification was placed on probation for a period of one year. The officer
sucessfully completed her probation.

23-44 was closed. A police officer became highly intoxicated and
proceeded to vandalize and enter several properties during the night, in an
apparent attempt to locate his ex-girlfriend. The officer’s POST
certification was revoked and he did not request a hearing.

23-49 was closed. A corrections officer was charged with felony theft in
connection with his illegal use of a fire department fuel card. The officer
entered into a deferred prosecution agreement regarding the criminal
charges. The officer voluntarily surrendered his POST certification.

There are seventeen open cases from 2023. Of those, one case is an active investigation,
three of them are on hold pending other matters, and in thirteen cases, the officer is
serving a sanction.

2024 ~ Five cases from 2024 were closed:
24-09 was closed. A corrections officer claimed work time for over 300 hours

which he didn’t actually work. The officer’s certification was revoked when he
did not respond to POST’s correspondence.



24-10 was closed. A corrections officer provided someone else’s prescription
medication to another officer. The transaction took place in the facility parking
lot. The officer also used the medication while on duty. The officer’s certification
was revoked when he did not respond to POST’s correspondence.

24-12 was closed. A corrections officer received marijuana from a coworker on
more than one occasion. The officer lied to investigators when questioned about
the same. The officer’s certification was revoked when he did not respond to
POST’s correspondence.

24-13 was closed. A state law enforcement officer was convicted of felony sexual
assault. The officer voluntarily surrendered his POST certification.

24-14 was closed. An officer was alleged to have engaged in inappropriate
relationships with drug-addicted minor females. Although the officer denies the
allegations, he elected to surrender his POST certification.

There are thirty-three open cases from 2024. Thirty cases are active investigations, two
cases are on hold pending other matters, and in one case, the officer is serving a sanction.

Since the last Council meeting, POST has closed a total of 47 cases.
POST currently has 32 active investigations.

POST currently has 5 new allegations to present to case status.
POST currently has 25 cases awaiting information from agencies.
POST currently has § investigations on hold pending other matters.

POST has a total of 67 cases which it is currently working on.

POST currently also has 26 cases in which officers are serving sanctions.



625,543.18  51,403.53 _574,139.65_

403.53 _
761000 Personal Services  400,480.18 0.00 400,480.18 |
| 62000 Operating Expenses ~ 183,063.00 0.00 183,063.00 |
| 68000 Transfers-out 42,000.00 000  42,000.00 :

‘ ~ 000 5140353 (51,403.58) |
1 61100 Salaries 0.00 3376371 (33,763.71)
: 61400 Employee Benefits 0.00 14,338.74 (14,338.74) !
: 62100 Other Services 0.00 182214 (1,822.14) |
| 62400 Travel 0.00 256.01  (256.01) :
: 62500 Rent 0.00 19312 (193.12)
: 62700 Repair & Maintenance 0.00 875.81  (875.81)
: 62800 Other Expenses 0.00 154.00 (154.00) .
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