
MONTANA Public Safety Officer Standards and Training Council

Meeting Minutes - July 16, 2013
Face to Face 8:30-5:00

MLEA Campus~Karl Ohs Building
2260 Sierra Rd E
Helena, Montana

Call in Information


Dial-in number: (866) 576-7975


Access code: 612394
Tuesday, July 16, 2013 
I.
8:30
Call Meeting to Order, roll call, identify and welcome guests.  

Council Members Present: Hal Harper-Chair, Georgette Boggio, Lewis Matthews, 
Jesse Slaughter, Bill Dial, John Strandell, Tony Harbaugh, Laurel Bulsom, Jim Thomas,
James Cashell, *Kimberly Burdick
(*Phone conference)

Staff Present: Allen Horsfall-Interim Director, Sarah Hart, Chris Tweeten

Council Members Excused:  Jim Smith, Mike Batista

Hal Harper sent out his thanks to Clay Coker who was the Acting Executive 


Director.  He, Sarah and staff did a great job of retiring a number of cases.  We 


wish him the very best of luck.

Hal introduced the four finalists for the Executive Director’s position.  The candidates


            were interviewed yesterday by a panel.  Hal stated all candidates were excellent and 

highly qualified:  Dennis McCave-retired from Yellowstone County and former POST 

Council member, Paul Szczepaniak-MLEA Training and Development Specialist for the 

Liability and Risk Management Program and 24+ years with the FBI, Perry Johnson- 

currently the Undersheriff of Ravalli County, Ray Hitchcock-currently the Captain of  

Law Enforcement Operations for the Cascade County Sheriff Coroner’s Office in Great

Falls and has served in Law Enforcement in Montana for 36 years.
Guests: Colonel Dan Moore-Motor Carrier Services, Kevin Olson-MLEA, Jerry
Williams-Executive Director of MPPA (Montana Police Protection Assoc.), Truman 
Tolson-Missoula PD 
II.
Approval of Minutes for the April 22-23, 2013 POST Conference Call Meeting 

John Strandell motioned to approved the April minutes


The motion was seconded

Motion carried
III.
Old Business

1. Dan Cederberg- Misdemeanor Probation officer Training
Allen explained that a lot of misdemeanor probation officers are not necessarily government people; they are contract employees who ‘contract’ with the government to perform certain functions.  They requirements are much like Adult Probation and Parole in terms of their training.  

Allen commented that, for the record, POST has not historically tracked anyone whose paycheck did not come from a government agency.  

Allen stated it would be nice to wrap this up so before the future director’s arrival, it would be nice to know where POST stands on this.
Kevin stated that, traditionally, the Academy doesn’t allow non-governmental employees to attend their courses.  Kevin explained that it’s not because he doesn’t agree that there may be a need there, but because what he refers to as ‘mission creep’. Where do we close this door? 

Kevin commented that at the last meeting, they delivered a course curriculum to Mr. Smith for review.  Kevin stated there is a difference between certifying the person, and certifying the course.  Kevin called upon the council to give strong consideration to certifying the course, but not the people. 

Kevin felt that if the Curriculum Committee sees that the lesson plans are in order and that it does meet some of the essential function of those positions, the course could be certified which would meet the intent of the law without having to necessarily certify the people. 

Allen stated POST would not have any problem certifying a course which met the criteria for regional training.  Allen would be reluctant to call that a ‘basic’ course, however; we could call it something along the line of an Introductory Course.
John Strandell asked Hal if POST was going to take action on the matter, or defer it to the new director.
Allen recommended that the council take the position that when it comes to private people, POST neither certify nor attempt to.  This would answer all of the questions that we had talked about. If we don’t certify nor track people, we can handle the rest of it. 

John feels we need a motion as the wording on this issue is going to be important.

Conclusion: Hal commented that it seemed the POST council would approve the course, but not the officers (if they are non-government).  Hal stated we need to get Jim Smith’s report after his Curriculum Committee reviews the course so for now we can move this to the next meeting agenda.
IV.      Guest Issues- 

No guest issues
V.
New Business

1.   Legal Counsel- Chris Tweeten


      a.   ARMs



Chris commented on a couple lawsuits that had been brought up in Lake



County dealing with the legality of our contested case procedures.  One 



was brought by Officer Duyree and the other by Wadsworth.   Judge 



McNeal in Lake County dismissed both lawsuits on our motion and both 



the final judgments and appeal time has run out.  Chris stated these two 



cases are over. 



Chris stated that those two challenges on the contested cases procedures 



have not succeeded; which is a good lead into the ARMs.  These have not 



been updated in 5 years.  Chris talked about the procedure that he and 



Sarah have been engaged in, in reviewing and suggesting areas where 



there may be potential for updating and improving our Administrative 



Rules.  




Chris and Sarah hope to provide the council with an outline of potential  



improvements and language changes for their review over this next month, 



then hope that during our August meeting, the Council would give their 

authority for Chris and Sarah to reach out to the public with notice of    

            proposed ARM revisions.



Chris briefly talked about the procedure of adopting and amending, 



transferring or otherwise changing the ARMs; which is governed and set 



forth by Montana Administrative Procedure Act (MAPA).  




Discussion held by Chris.




Chris introduced rules proposed to be adopted and amended: 




New Rule I: Resolution #08-002: Setting the requirements for 




   Reserve Officers; adopted by the POST Council August 2008. 



New Rule II:  Resolution 10-03: Firearms Proficiency Standards; adopted



   by the POST Council April 2010.



New Rule III: Resolution 11-001: 2 year requirement for in-service




   training for public safety officers; adopted October 2011.




Chris also discussed proposed Amendments that he proposes to be inserted 




into the Administrative Rule 23.13.205:



23.13.25 (1-10): Resolution #08-001: General Requirements for 



   Certification; adopted February 2011



23.13.304 (1-4): Resolution #09-002: Basic Courses; adopted April 2009.




Chris stated that the time line for the stakeholders to respond to these 




proposals, is up to the council.  The Council is suggesting that the time




line for us to go forward with a notice of proposed rulemaking in the



August meeting.  This will give the stakeholders one month to look at 



these rules as they are set forth.



Jim Cashell suggested that a notice be sent to MACOP, MSPOA, MPPA.




Discussion held. No action taken.

2.   Director’s report  2:18
a.   Case Files- Cases closed-written report
                     Allen added the updated closed cases to the previous case closure report 

   submitted by Clay Coker.

                     Allen also commented that the Status Committee is doing a wonderful job. 
                     Allen pointed out that there are 10 new cases.  These are brand new from 

   that last Status committee meeting which was only 2 weeks ago.  Allen 

   stated that this year’s budget is going to be in trouble.
b. Case Files – Case pending hearings
Sarah introduced Katrina Bolger who is her Paralegal and stated that Katrina saves POST a lot of money as she does as much work as she can before Sarah needs to step in. 

Katrina pointed out some corrections on a couple cases and commented on their statuses: 

Case #10-03, the hearing date on this has moved to September 4th-6th.  Case #11-12 is not ‘pending’, but currently on ‘hold’ awaiting the criminal case. 

Case #12-06, the 4th letter and notice of agency action had been sent so we are waiting for the officer to either request a contested case hearing or not. Case #12-09, letter 3 had been sent, but has been returned so currently trying to find the officer. 

Case #12-16 is awaiting letter 3 and 

Case #12-18 is still on hold.

Katrina also stated that Case #11-23, the officer surrendered their certificates, as did the officer in Case #11-21.

Sarah explained to the council that this is just to provide an overview of the cases and what’s going on; as they cannot give details.
c.    Office Update
                         Allen stressed that we need to keep an eye on the budget every quarter.
                         Allen commented on the staff and how they had been working without a
                         permanent director.  Clay was acting director (permanent FTE), Tana 

                         (permanent FTE) and Teri Mehn (contract temporary services) were 
                         ‘surviving’.  Allen expressed that he is proud of them.   

Allen stated that he apologized for POST at MSPOA, would have to the 

Chief’s Association, but was not present when MACOP had their annual 


convention and never made it to MPPA.  

Allen stressed that is not the council’s fault that this happened, but it did

happen under the watch of a previous POST Council and does not want 

the current council to allow it to happen again.    He wanted the council 


to understand that POST is not the agency to “police the police”. 

Allen stated that the only purpose when it comes to investigation, other

than looking for the things that we need to be doing for the law 

enforcement community, is to investigate an individual officer whose 

behavior is outside of the Code of Ethics, or outside of the statute and we 

receive a complaint and we investigate that officer not the agency.

Allen added that we are not the agency to hold the discipline of law


 enforcement suspect because of the behaviors of a ‘few’.  Allen added 


that this was the philosophy in the offices in Maple Building: that the 


discipline of law enforcement was suspect in the last few years because 


somehow everybody got lumped into being bad guys and POST must 
have been the only good guys.  Allen expressed that this is very wrong!  


We are not the agency to hold administrators suspect because of the 


officer they may have that had the problem.  


We are not the agency that thinks POST should take over the Montana 

Law Enforcement Academy.  


We are not the agency that has the philosophy of  “us” and “them”.


Allen feels that some issues/concerns need to go to MACOP and MPPA. 


Allen commented that they are not going to run POST, they are not our 


bosses, they are our clients.  This is the “us” part, not the “them” part.


We are not the agency to investigate individual officers without the 


knowledge of the administrators.  


Allen stated this is behind us know, but fences are not yet mended as this 

is not going to happen overnight, but this council is going to do it and 

they are going to do it well and with class, and going to put this council 

back on the map like it used to be; with the respect that when a POST 
Director walks into a sheriff’s department he’s not going to see a sign 

hanging on the wall in a public sheriff’s department that says “good 

riddance” to the director.  “Go back”, “have a nice day, I’m glad you’re 

gone”.  Allen expressed that this brought him to his knees even though 

he’s the acting director to see a sheriff in the state of Montana with that


attitude about POST, something is wrong!

Allen explained that since 2006 the process of revocations and 

suspensions had been changed and become more complicated.  The

administrative rules are never going to be consistent over time. 


It is as complicated as he has ever seen it, it is as thorough as he has


ever seen it, and thinks it is as defensible as he has ever seen.  This is not 


to say that there are not things that can’t be fixed. 

Allen expressed that in the last four weeks, he has not been able to do a 


whole lot because he has been extremely busy with legal issues/cases 


and keeping up with this process is a full time job.  If we want the new 


POST Director to be a ‘director’ and think about law enforcement in the 


totality and to think about what’s going on in the world and how we as 


an agency can help them do their job better with the good ideas and 


training, then Allen’s recommendation is that in the near future they look 


at replacing the position of an investigator so the director can do other 


things.

Allen summed up by stating that the Status Committee is a brilliant idea, 


It works well and it takes the onus off the director.

d. Budget Report-Eileen Rose (CSD) 2:54
Eileen provided copies of the budget report to the council members.

Eileen has been with Department of Justice (DOJ) for 3 years as a budget analyst. 

Eileen pointed out FY13 is short $20,000 but we have a plan to cover this. POST is attached to DCI so they will help with the shortage at this point.  
The budget is $238, 000 based, including the $177,000 supplemental appropriation to help with the additional legal fees that POST incurred during FY13 for closing out the 100+ pending legal cases. 
This also includes $20,000 payout for Mr. Ternes and Clayton. 

So, if you adjust these historical averages, it comes out to $209,000 being our average cost for the POST council over the past 6 years.

Eileen then explained the 2015 biennium as the budget includes 3 FTEs with the budget being $313,000.  The legislature does not budget at the levels seen on the budget under personal services; it’s the total of salaries, comp and benefits (basically the total of operating). 

Eileen also commented that there is $50,000 (included in the $313k) restricted only for legal fees to pay ALS (Agency Legal Services).  



Allen commented on the commitments that Hal made at the legislative 


session anticipating the legal costs lowering during FY14.  Allen is going 


to counter that because he thinks the costs are going to go up which is 


going to require some justification to make that pitch.
Sarah even stated that she thought the back log of cases got cleared up that we would be fine, but it’s turning out that there is way more cases coming in that they thought. 

Eileen also mentioned that the fees for ALS went up $2.50/hr for both the paralegal and attorney.

Hal thanked Brian Lockerby and DCI, Eileen, Senator David Wanzenried who submitted the supplemental request for $177,000, Senator Dave Lewis for helping us and Duane Ankney who was the Chairman of the House Appropriation \Committee.  
       3.  Waiver of MPAT-Deputy Sheriff Richard Watkins  3:08
             Rich Batterman, the county attorney for Fallen and Carter County, spoke on
             behalf of the Carter County Sheriff’s Office, specifically Deputy Richard “Mike” 
             Watkins, requesting the Board to consider a waiver of the MPAT, which is the 
             Montana Physical Aptitude Test. 
             Rich stated that it is their position that the board has absolute authority to 
             supervise and approve all training of peace officers in the state of Montana and 
             he would extend that to potential waivers of the MPAT; if, however, the council 
             determines that the council does not have the ability to waive specific training 
              requirements then they would ask the council to consider essentially granting 
              Deputy Watkins a waiver in its entirety based on his prior education and work 
              experience. 
                          Rich shared some history of Mike Watkins including college, employment and 

                          how he failed to pass the MPAT test on two different occasions due to knee

                          problems in the process of the exam.  Rich stated they were advised by the 

                          Academy that in the absence of the passing score on the MPAT, Mike would not 

                          be allowed admission into the Academy.  
                          Rich continued speaking in regards to the justification of waiving the MPAT.


                          Rich referenced Title7 of the Civil Rights Act of 1964 and the Civil Rights 

                          Act of 1991 prohibit employers of more than 15 employees from enacting 

                          policies or procedures that discriminate against protected categories of 

                          individuals.  
                         Chris stated that looking at statutes there is an interesting connection between the
                         responsibilities of the council and the responsibilities of MLEA.  DOJ of which 
                         MLEA is a part of, is given the authority to determine admission standards for 
                         the Academy and the MPAT, as Chris understands it, is an admission standard 
                         for the academy.  It is not a standard of employment that POST has dictated for 
                         officers to be employed.  

                         Chris also stated that the council has no judgment as to whether the MPAT is
                         or is not an appropriate standard for admission to the Academy.  This is not our
                         job. 

                         Chris agrees with Peter Bovingdon that he doesn’t think that we have the 
                         authority to waive a standard for admission to the Law Enforcement Academy.  
                         Chris stated that the MPAT is not relevant to the authorities and powers that have 
                         been given to the POST council to determine employment standards for the 
                         officers.
             Rich stated that he would interpret the statute: 7-32-201 that states it would be 
             the county’s position that by requiring officer candidate to complete the basic 
             training that does by implication impose an employment requirement that the 
             candidate complete all phases of that training, which in this case would include 
             the MPAT to the extent that the MPAT is a portion of the required basic training 
             which is a required employment standard,  he believes the council could 
             modify it on that basis, that is the county’s position  and the basis for their 
             request. 
             Chris stated he recognizes Mr. Batterman’s argument and thinks it’s a
             plausible reading of the statute but feels it runs directly into the specific statement 
             in 44-10-202 the powers and duties of the Department of Justice.  
             It is Chris’s opinion and advice that the better side of this argument is that the 
             Department of Justice has the authority to either impose or not impose the 

             MPAT, and if they choose to impose then we as the POST council need to 

             respect that.  
             Chris feels the POST council does not have the authority to waive that 

             specific requirement.

             Hal asked the council if there was a way Mr. Watkins could continue to serve as 

             an officer without undo liability either to the county, hiring agency, sheriff, the 

             POST Council or the state.  Can this be accomplished?
             Continued discussion held.
             Hal asked Chris what he feels about this council’s ability to waive that particular 

             requirement in this case.
             Chris stated that there is a difference between waiving an employment standard 
             on the one hand, but by statute, the admission standards for the academy are not 
             POST’s responsibility.  Chris feels that this is not something that we can waive.
             Sarah asked if the indirect approval of the basic course and therefore adopting 
             the MPAT would expose POST to the same liability the county is exposed to 
             in a discrimination sense. 
             Chris would rely on the statute in this respect and doesn’t feel we could remedy 
             that situation nor do we have the legal authority to tell MLEA not to impose the
             MPAT.

             Georgette commented that this can be viewed as ‘separate’, but is a court going                    

             to buy that.  
             Georgette also wanted to clarify what Chris stated although we cannot set 
             the qualifications for attending the academy (which falls within DOJ), we 
             ‘could’, with the whole entire basic academy based on good cause under 
             44-4-403 (2).

             Chris stated that he believes the council could do that; the council would have
             the authority to waive that employment requirement as a standard that has been 

             adopted by POST; which would release Watkins entire obligation for attending 

             the academy/completion of the basic if we make a finding fact and good cause 

             for the waiver.
             Tony asked if we would then have the authority to require attendance at the 
             equivalency course outside the normal requirements where that time has expired.
             Chris stated that we could make a determination on that.

             Allen commented on 7-32-303, that states statutory requirements are: that you

             must complete the academy.. etc.. When you start to waive 7-32-303, you’re 

             waiving statute, not a standard.  Allen referenced  a letter by Clay Coker that says 

             Officer Watkins has gone beyond the 180 day extension.  This letter was sent in 

             January, 2013.  

              Allen pointed out that this case came before the council at the last meeting and
              did not get resolved so that’s why Allen invited both the officer and the

              attorney.   There needs to be resolution to this matter; as this letter clearly states 
              that Mr. Watkins is operating as a peace officer outside the statute right now  

              since this is a huge liability to the county 

              Allen cautions the council not to step outside of 7-32-303.

              Sarah agrees with Allen and stated that in order to not be inconsistent in how we
              deal with things, she feels it is very important to be careful that we do not 
              allow,... that we are very hard on anybody operating outside of the scope of                    

              7-32-303.  
              Sarah added that IF the time period has lapsed and Mr. Watkins is still 

              operating as a peace officer that this is a separate problem.  

               Sarah’s read 7-32-303 (5), then commented on the fact that it does not say 
               ‘MLEA Basic’, it says “an appropriate peace officer basic course”.  So whether 
               the Equivalency course is going to be called ‘an appropriate basic peace officer 
               course’, is an option, as it is an interpretation of the statute. 

               Allen added that in 7-32-303 the equivalency is allowed between 36-60 months

               and after you exceed the 60 months, you must go back to a basic course.  
               Tony commented  along with what Sarah stated and that it doesn’t have to be 

                MLEA, are we then forcing officers officer to go out of state to take a basic 

                course that perhaps doesn’t require MPAT or some type of physical screening 

                and then come back and apply for equivalency.

                Sarah said that would be an option for the officer. 

                Bill commented on the real question as to whether we have the authority to 

                waive the MPAT.  Part of the admission standards set by the academy is the 

                MPAT.  As Mr. Tweeten explained, the council does not have this authority.
                Bill stated that if we start to set president, we will get inundated with the stuff.

                Chris stated his opinion is that the council has the authority to waive the basic

                course and may even have the authority to waive the basic course and impose 

                the equivalency course instead.  The question is whether the council ‘should’.

                Additional discussion held.

                Conclusion: The request for the MPAT waiver was denied.
 noon- LUNCH-Meet guests 4:08
       4.   Legal-Sarah Hart  4:51
a.  Dan Wadsworth-Oral Argument 
                       
Ted Chester, Attorney for Chief Wadsworth introduced himself. 


Ted raised objection under 2-4-621 (1) and ask that the exception brief 


filed by counsel be disregarded.  


Ted stated that this hearing is to allow Chief Wadsworth to respond to the  


findings and fact, not for the POST council to make further argument.



Sarah believes that the findings of fact and conclusions of law adversely 



effect POST’s interest and therefore, although, POST Council itself as 




the agency, cannot make the brief counsel for POST as an adversely 

      
                  effected party can make a brief and an exception to findings and 

                                    recommendation.


            Sarah explained that POST is in adversely effected because during the




original case, POST council meeting asked for full revocation in this case 




and the findings and recommendations suggests suspension instead of 




revocation which is what we asked for; therefore Sarah believes POST is 




adversely effected by the findings and conclusions.




Chris overruled the objection, will receive POST brief.



Sarah stated that her brief sums up to three basic points that she would like 



the council to consider: 

1. The POST council should accept the findings of fact that McCarter has 




presented to them, and based on these findings of fact, a 15 year 




suspension is more than required. 
2. Sarah stated that if they would like to avoid having to reopening the
file and re-examine the evidence, which is what would be required to increase the penalty, then a 15 year suspension is more than justified solely on the findings of fact.  

3.  The POST council needs to modify the conclusions of law that 

Mr. McCarter makes to find that the Code of Ethics applies to Officer Wadsworth. 
Chris outlined a options the council could consider:

The can council review the entire record and then makes a determination that some finding of fact is inconsistent with the evidence produced at the hearing.
Another option is to adopt hearing examiner McCarther’s findings of fact and conclusions of law and recommend a decision. 
The 3rd option is to agree with Sarah Hart in overruling McCarter’s interpretation of the statutes and regulations dealing with the applicability of Ethics Code. 
Jesse Slaughter motioned to accept the hearing examiner’s findings of 
     fact and to accept all of his conclusions of law with the exception of 
     conclusion 24, and to accept Sarah’s recommendation of a 15 year    

     suspension of Wadsworth’s Basic and all additional certificates.



Jim Thomas seconded



Motion carried



  3.   Approval/Denial of Certificate Requests

Bill Dial motioned to approve the certification requests


Tony Harbaugh seconded


Motion carried 



  4.   Approval/Denial of Extension Requests



a.
Stephen Knudsen – Montana State Prison




b.
Matt Hartman – Hill County Sheriff’s Office



*c.
Michael Richman-Montana State Prison




John Strandell motioned to approve the extension requests



                  Tony Harbaugh seconded




*Georgette asked if we could move on Michael Richman if he wasn’t 

                        (initially) on the agenda.



Chris mentioned that he didn’t think it’s a matter of significant interest to 


            the public so in this situation the council could probably go ahead and 
                        consider the request. 



Motion carried


  5.   Approval/Denial of Equivalency Requests



a.
Richard Rigoli – Fairview Police Department




b.
Stacy Rigoli – Fairview Police Department




c.
Brian McCoy – West Yellowstone Police Department




Bill Dial moved to approve the EQ request for R. Rigoli, S. 

                              
     Rigoli and B. McCoy





Jim Cashell seconded





Motion carried




d.
William Seamster – Montana Women’s Prison




Tony poses that we do not address this as an approval or denial 




of the request for EQ, but that we just issue a ruling that we 




recognize that he does not need to attend EQ and that his sworn 




officer status would apply. 




Tony moved to recognize his status as a detention/correction 
                                          officer





Motion seconded




Georgette stated that we need to clarify and make it clear, that




partially, the reason we are doing this is because Mussleshell’s 




practice of using Seamster as Correctional officer, and  that we 




won’t generally acknowledge deputy service unless we have 




information that they are used as a correctional officer as well.




Motioned carried

e.                Melissa Crane – Mineral County


         

Melissa Crane had attended a Military basic training, so this 





request is to accept her request for EQ .  Allen reviewed all her 





material and the only thing this basic training does not cover is 





State Law. 




Allen’s recommendation to the council is that Crane attend Basic 





to learn State Law for the state of MT.  




Bill Dial Motioned to deny the EQ request




Lewis Matthews seconded






Tony pointed out that we do make consideration for that military 




training when it comes time for other certificates, and would 




encourage her to hang onto her transcripts until that 
time that she 




sees fit to apply for upper level certs.





Motion carried

VI.
Committee Reports  6:25
a. Policy~ Georgette Boggio
Georgette stated that until we get the Executive Director hired, she feels it would appropriate to put the Policy Committee on hold; as the Executive Director is a critical mover of the policy committee in terms of going forward and identifying what we need to do and where the work needs to be done. 
b. Coroner~ Tony Harbaugh
No report

c. Integrity & Professional Standards~ Kimberly Burdick
No report

d. Curriculum~ Jim Smith
No report

e. Business Plan~ Hal Harper
Hal stated that this council is going to have its act together for the legislature this coming year.  The dates used last year, which will probably be the same, are March 19th (in hopes that our rule making will be well on its way or done by then).  On this day the office of budget program planning will transmit the executive planning process materials to the agencies.  
On May 7th the agencies are to submit their EPP proposals to the Office of Budget and Program Planning.  
In September, the Legislative Interim Committees want to hear all the agency’s proposals.  Any legislative proposal that we are going to make this year, we are going to support as a council.  We need to make the Interim Law and Justice Committee and with a little luck we will find a sponsor on that committee and have our bill pre-filed and ready to go.  
October 15th is the last day for us to request a supplemental budget.  
f. Case Status~ John Strandell
John stated that they have been very busy, Discussing about 11 cases during their 1st meeting, and about 10 the 2nd meeting.  Recommendations have been made based on the information that was provided to them; whether they be closed or continued.  

There is another meeting scheduled for next Tuesday with 11 more cases to review.

g. Hiring Committee ~Hal Harper
Hal commented that they had a hiring committee meeting yesterday meeting all day with the 4 candidates.  

The committee consists on Tony Harbaugh, Bill Dial, John Strandell, Georgette Boggio, and himself.   We are very grateful for the time and interest. 





VII.
Council member reports, comments, additional feedback

Jim Cashell commented that 8 months ago, his opinion of where POST was and where it

was going was slightly different than it is right now.  He wanted to state that we have 

done a good job at working really hard at cleaning up a really bad situation and doing 

a lot of good work to get this thing turned around.  Jim is glad to be part of it.

Truman Tolson stated that he brings this up at every council meeting he has attended, but 
to help lessen the load of Tana and Teri, he is still wanting to see IT fix the database to 

allow training officers password access to their agency’s files.
VIII.
Public Comments

No public comment

IX.
Adjourn

** Executive Sessions are closed to the Public in order to protect the privacy rights of individuals.

All times are approximate, actual times may vary depending on presentation/discussion time.
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